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Executive Summary

Based on much previous work and analysis in the state’s supervisory unions and supervisory
districts (SU/SDs), the Agency of Education came to believe that students who struggle both
with and without IEPs could be better served. This effort was commissioned by the legislature to
both help specific SU/SDs and provide a road map for the state as a whole to more effectively
and cost effectively serve students who struggle. The ultimate goal goes well beyond just issuing
this report but rather to be a catalyst for a sustained effort to raise achievement, expand services
and manage costs.

During the 2016-2017 school year eleven SU/SDs across the state of Vermont elected to
participate in a group study to improve the effectiveness, availability, and equity of services
provided to students who struggle both with and without IEPs. To understand how students
who struggle were supported, as compared to research-based best practices, each SU/SD went
through a three-step diagnostic process. During this diagnostic phase, District Management
Group (DMGroup) held on-site focus groups and interviews with school and SU/SD leaders,
general education staff, and special education staff in each SU/SD. As a second step, extensive
data was collected regarding special education referral rates, student assessment results, and
staffing levels. As a last step, all staff supporting students both with and without IEPs in each
SU/SD were asked to share a typical weekly schedule. Over 1,100 special education teachers,
academic interventionists, paraprofessionals, and others shared their weekly schedule. An in-
depth analysis was performed to understand how current SU/SD practices compared to the best
practices for supporting students who struggle. In May and early June, each SU/SD received a
preliminary findings document which assessed each SU/SD’s alignment to a best practice
support model and key areas for re-alignment.

The group project, sponsored in part by the Vermont Agency of Education, included the
following SU/SDs: Addison Central School District, Bennington Rutland Supervisory Union,
Chittenden Central Supervisory Union, Essex Town School District, Franklin Northeast
Supervisory Union, Hartford School District, Milton Town School District, Orange Southwest
Supervisory Union, Orleans Central Supervisory Union, Washington West Supervisory Union,
Windham Central Supervisory Union.!

The SU/SDs across Vermont are focused and committed to ensuring that all students, both with
and without IEPs, achieve at high levels and that the needs of all students are being met. The
SU/SDs participating in the group study have many strengths to build on. Several key areas of
strength emerged during the group project, and below is a list of these commendations.

1. Across all participating SU/SDs staff and building leaders truly put kids first.

2. Many elementary schools have developed a process to identify and place students who
struggle into Tier 2 and special education supports.

3. Some elementary schools have developed a special education support model which
utilizes special education teacher expertise.

4. Several secondary schools are creating extra time for students who struggle, which is
provided by a content strong teacher.

! Chittenden Central Supervisory Union and Essex Town School District were studied separately, however a joint
report was prepared for the newly merged Essex Westford School District.
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The opportunities in this document are based on a comparison of the eleven SU/SD’s current
practices to best practice research, experiences of school districts that have raise the bar and
reduced achievement gaps, and the wisdom of district staff and leaders.

1. Ensure elementary Tier 1 instruction (Universal Instruction) meets most needs
of most students.

The research is clear: the effectiveness of a teacher has greater impact on student outcomes than
any other school based factor, including curriculum, purchased programs or teaching approach.
Students who struggle, with and without an IEP, benefit greatly from highly effective teachers.
Effective teachers typically have deep expertise in the material they are teaching and support
from other highly skilled and effective teachers. For districts with large numbers of students
who are not meeting goals, it’s not desirable or practical to serve all such students through small
group or individual Tier 2 or special education interventions. Many of these students can and
must be helped through improvements in primary universal (Tier 1) instruction. A core
underpinning of the multi-tiered-system-of-support (MTSS) model is that extra interventions
serve 10-15% of students. Across the state of Vermont, approximately 45% of students did not
score proficient in ELA on the state assessment grades 3-5 for the 2015-2016 school year.
Investing in the effectiveness of core reading instruction is critical for students in general
education and students with disabilities, and can ultimately reduce the number of students in
Tier 2 and special education reading interventions.

In recent years many elementary schools across Vermont have implemented a tiered system of
support under the MTSS framework to provide academic interventions to students who struggle
within their school prior to a referral to special education. If a student is struggling, the general
education teacher will discuss the student in a reoccurring school-based Education Support
Team (EST) meeting. This team decides if the student will receive supports from an academic
interventionist, known as Tier 2 supports. If the student does not make sufficient progress in
Tier 2 interventions, or they are significantly behind their peers academically, they may be
referred for special education testing. If a student has mild-to-moderate disabilities, they will be
supported by a special education teacher and most likely a paraprofessional. It was common to
hear that many general education teachers did not feel equipped to support learners who
struggle, with or without IEPs, specifically those struggling in reading. Teams were quick to
turn not to improving primary universal instruction to meet the needs of students who struggle,
but rather to support team members. In other words, the primary strategy for supporting
students who struggle was to recommend supplementary Tier 2 services. With approximately
37% of students struggling with reading across the participating SU/SDs, many general
education teachers, interventionists, and special education teachers described a stressed system
in need of more Tier 2 and special education support to meet the needs of struggling readers.

2. Provide additional instructional time outside of core subjects to students who
struggle, rather than providing interventions instead of core instruction.

Districts that have closed the achievement gap and significantly raised the achievement of
students who struggle, including students with mild-to-moderate disabilities, struggling readers
and English language learners, provide them with extra instructional time each day to master
grade level content. In the elementary years, best practice research indicates that struggling
readers need 30 minutes of extra time daily to catch up to their peers reading on grade level. If
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students are still behind when they reach the secondary schools (grades 6-12), the research
indicates that an additional hour each day is required for successful intervention.

Across all participating elementary schools, a struggling reader who is placed into Tier 2
interventions or special education, will most likely be pulled out of the general education
classroom to receive reading support. Across the participating SU/SDs, few reported having
clear guidelines for when students who struggle should receive the pull-out services. Further,
many teams indicated that complex master building schedules, and lack of clarity regarding
when general education teachers would be teaching the reading block, often led to students
being pulled out of core reading instruction. Schedule analysis indicated that interventionists
pull students out of class 72% of the time, while special education teachers reported that 84% of
reading support required by IEPs was provided outside of the general education classroom.
Without clear guidelines and complementary scheduling to prevent pulling students out of core
literacy instruction, much of this support is occurring in-place-of, rather than in-addition-to
core instruction.

Few secondary schools across the group described a cohesive framework that created extra time
focused on best practice remediation techniques for students who struggle both with and
without IEPs. Most secondary schools offered remedial-level courses once the student entered
high school, but these classes were often in place of a standard grade level course, rather than
in-addition-to a grade-level course. Students with mild-to-moderate disabilities were most
commonly supported by a special education teacher in a resource room, and a special education
paraprofessional during core classes. While the resource room may create extra-time for the
student, many teams reported that this course did not have a clear focus on remedial best
practices, and thus often unintentionally functioned more as a homework help session.

3. Ensure learners who struggle receive all instruction from highly skilled
teachers.

Just as the content expertise of the general education classroom teacher is critical to high-
quality instruction in the regular classroom, it is essential that students who receive extra time
and extra help receive this support from staff with deep content and pedagogical knowledge of
the subjects they are teaching and who have extensive training and aptitude. For students who
struggle to read, research indicates that the subject-specific training of the instructor has
significant bearing on the student’s likelihood of achieving grade-level mastery.

Each participating SU/SD employed interventionists at the elementary level. Anecdotally,
interventionists had a strong background in reading or math, with the training and skills to
effectively remediate students. For many students, being placed into a Tier 2 intervention
meant access to a skilled reading interventionist, which is aligned with best practices. Students
with mild-to-moderate disabilities who struggle with reading may not be supported by teachers
skilled in the teaching of reading. While some special education teachers across the SU/SDs had
a strong background in the teaching of reading, others indicated that they did not have the
training or background to be effective supporting students struggling in reading. However,
schedule analysis indicated that, 95% of special education teachers participating in the study
support students in reading. Students with mild to moderate disabilities may also be supported
by special education paraprofessionals, who generally do not have extensive training in the
teaching of reading. Many paraprofessionals discussed their role in the classroom as being fully
responsible for academic, social, and behavioral support when a special education teacher was
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not available. Schedule analysis supported these focus group conversations, as
paraprofessionals reported spending 58% of their time with students focused on academics.

As student needs and the subjects taught become more complex at the secondary level, it is
increasingly important to ensure support is provided by individuals who are content experts and
who have strong pedagogical content knowledge. At the secondary schools, it was less common
to hear of extra-time courses which focused on remediation by a content expert. Many schools
schedule students with IEPs into a resource room, which staff noted, was often not thoughtfully
scheduled to allow structure and focused time. Special education teachers discussed that in
most cases, their caseload varies across many subjects and grades. Within the resource room,
they may be expected to support Algebra 1, Biology, and English 9 within the same hour. Fifty-
two percent of special education teachers at the secondary schools reported teaching 3 or more
core subjects during the course of the week. At the secondary schools, paraprofessionals were
also present in the general education classroom and the special education classroom, spending
62% of student time focused on academics. Across SU/SDs, paraprofessionals discussed that at
the secondary level the topics becoming more complex, and their ability to answer student
questions and support their needs was challenging due to the content. In formulating a SU/SD-
wide plan to provide extra time, SU/SDs should consider defining standards and guidelines to
ensure all students identified as struggling, including students with and without IEPs,
consistently receive additional time with highly skilled teachers.

4. Create or strengthen a systems-wide approach to supporting positive student
behaviors based on best practice expert support.

There are many roles that are essential in supporting the social-emotional and behavioral needs
of students. Creating a system that ensures students are adequately supported requires
coordinating these roles in a cohesive way, and developing a model that is proactive rather than
reactive. A proactive approach is comprised of four key elements. The first element is that the
general education teacher plays a central role by establishing behavior norms in the classroom,
and reinforcing behavioral expectations. The second step, is to layer on behavioral expertise for
students with more intense behavioral issues. Experts should develop behavior plans for
general education staff which identify and avoid student triggers. Third, is to develop a unified
effort between behaviorists2, social/emotional staff, general education teachers, and any special
education or paraprofessional staff supporting the students. Developing clear communication
plans and developing a unified approach can support both students and staff. Last, is ensuring
clear roles and responsibilities between social/emotional and behavioral staff. Developing clear
guidelines for when and how to utilize these resources can help increase social/emotional and
behavioral staff’s availability to support students, while also alleviating confusion for different
team players within the school.

All participating SU/SDs identified the rising behavior and social/emotional needs of students
as a pressing issue, one that is impacting the quality of learning for students across all schools.
Many teams discussed that general education teachers feel ill-equipped to deal with the diverse
social/emotional and behavioral needs of the students in their classrooms. Few schools
described a clear and cohesive response to behaviors, many noted that resources were limited

2 In participating districts, staff with the roles “Behaviorists” and BCBA generally were certified staff members. Team
members listed as “behavior interventionists” were most commonly paraprofessionals focused on behavior support
but not certified behaviorists.
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and teams were unsure how to gain access to expertise. In many cases behavioral issues,
regardless of if the student has and IEP, fell to a paraprofessional in the classroom. Across the
group, paraprofessionals reported spending 22% of their time with students focused on behavior
support. Further, few paraprofessionals reported collaborating regularly with the special
education teacher, behaviorist, or classroom teacher regarding how to proactively support
student behaviors. As such, many teams noted that paraprofessionals were often called upon to
handle student crisis with little to no training. Many teams shared the perception that school
psychologists, social workers, guidance counselors and contracted mental health experts were
only accessible if the student had an IEP, and were unsure how to gain access to this support.
Across the group, school and SU/SD leadership could create proactive response models,
utilizing shared staff expertise to create a cohesive response to rising student behavior and
social/emotional needs.

5. Provide students with more intensive support needs specialized instruction
from skilled and trained experts.

Best practice research indicates that inclusion in the general education classroom can also be
beneficial for students with more intensive support needs.3 For this to be successful, it requires
developing collaborative teamwork between general education teachers, special education
teachers, related services providers, and paraprofessional staff to ensure the student is
meaningfully included and instructed in the general education classroom lessons and activities
with age-peers while also receiving necessary supports. For students with more intensive
support needs, it can be beneficial to define what skills will most benefit the student, including
academic, communication, social, vocational, and functional life skills. Successful inclusive
models for educating students with more intensive support needs share the common trait that
all staff work together to address the needs of the student through meaningful and supported
instruction throughout the school day within shared activities with classmates.

Due to small school size (50 — 250 students), the current support model for students with more
intensive support needs at the elementary schools often relies heavily upon the use of
paraprofessional staff. While inclusion in the classroom can be beneficial for students with more
intensive support needs, anecdotally, their access to general education activities was limited —
leading to students being in the classroom, but not necessarily included in classroom activities
or learning. In the full inclusion model for students with more intensive support needs, staff
discussed that often the paraprofessional was primarily responsible for the academic, social, and
emotional support of the students while in the classroom. Most larger elementary schools in the
study (250 — 500 students) as well as secondary schools were able to create more specialized
programs to support students with more intensive needs. These schools had specific
programming for students with instruction focused on developing independence, which they
would receive for several hours a day from a special education teacher. Often, paraprofessionals
accompanied students into the general education classroom for several subjects or elective
courses, to facilitate Vermont’s inclusion practices. While some schools had elements of a best
practice model in place, many support models places a great emphasis on support from, and
reliance on, paraprofessionals to support the students. Across all school levels (k-12), SU/SDs
have an opportunity to examine the use of paraprofessionals in its inclusion model for students

3 The American Association on Intellectual Disabilities encourages practitioners to consider the intensity of support
needs when discussing and determining support models. The term “intensive needs” is typically referred to as “more
severe needs.” For the purposes of this discussion, the term “intensive needs” will be used.
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with more intensive needs, ensuring they are truly facilitating student learning and
independence.

Implications and next steps

It was clear across all participating SU/SDs that staff were committed to supporting all students.
This commitment often manifested in providing students with more supports either through
time with an interventionist, a special education teacher, or a paraprofessional. If schools
participating in the project relied on intervention as the primary support model for students
who struggle, it would require supporting 30-45% of their students through Tiers 2 and special
education. Due to current operational practices and a reliance on support staff to help when
many students begin to struggle, the systems in place relies heavily on support staff to help
students who struggle. Many of these students can and must be helped through improvements
in primary universal (Tier 1) instruction. To align the current systems with a best practice
approach, there is an opportunity to strengthen core classroom instruction to meet most needs
of most students, then thoughtfully layer on a best practice support model focused on extra time
with experts, for students that need additional support.

Many of the opportunities described involve utilizing current expertise found in the SU/SDs and
realigning current systems, schedules, caseloads, and building assignments to align with staff
expertise. For example, many schools across the participating SU/SDs could reduce the amount
of pull-out support from interventionists and special education teachers by aligning key
decision-making processes, and developing SU/SD wide guidelines aligned to best practice. At
the elementary level if master schedules were developed with struggling learners in mind, school
leadership could create a school schedule that facilitated an extra 30 minutes each day,
scheduled at a time when a reading interventionist, or special education teacher skilled in the
background of reading was available. A similar approach could be taken at the secondary level,
by ensuring that the course offerings for students who struggle with and without IEPs is
structured to ensure the students can maintain enrollment in grade level courses, while
receiving remedial support.

Aligning SU/SDs to a best practice support model would not cost more, in fact, it would either
be cost neutral or cost less than current practices. Participating SU/SDs have invested
significant resources into supporting students who struggle, many of which are paraprofessional
staff. In the participating SU/SDs 66% (628 FTE) of staff supporting students who struggle were
paraprofessionals, 27% (254 FTE) were special education teachers, and 7% (63 FTE) were
licensed interventionists. Shifting to a best practice model would require aligning hiring
practices to ensure that new staff are highly skilled in the area in which they will be teaching,
while also restructuring current support models to align with staff strengths, background and
expertise.

A shift to this model typically takes 1-3 years of close planning, research, and communication.
Many SU/SDs will require additional outside support to build capacity and support the shifts in
current practices.
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Introduction

Supervisory unions and school districts (SU/SDs) across Vermont are focused and committed to
ensuring that all students, both with and without IEPs, achieve at high levels and that the needs
of all students are being met. In this spirit, eleven SU/SDs requested to participate in a group
study to improve the effectiveness, availability, and equity of services for students who struggle,
both with and without IEPs. The effort is part of a group study sponsored in part by the Vermont
Agency of Education. The participating SU/SDs are as follows: Addison Central School District,
Bennington Rutland Supervisory Union, Chittenden Central Supervisory Union, Essex Town
School District, Franklin Northeast Supervisory Union, Hartford School District, Milton Town
School District, Orange Southwest Supervisory Union, Orleans Central Supervisory Union,
Washington West Supervisory Union, Windham Central Supervisory Union.4 This work is
conducted under the continuous improvement framework. It assumes all organizations can
improve and build upon current strengths.

During the initial diagnostic phase, detailed information was gathered on current practices in
each of the eleven SU/SDs through conversations with school and SU/SD leaders, general and
special education staff, extensive data collection, school visits and a deep look at how staff serve
students and use their time. During the on-site visits, over 80 focus groups were held across the
eleven SU/SDs. Additionally, over 1,100 special educators, interventionists, paraprofessionals
and others shared a typical week’s schedule via an online tool in late March or early April.

The goal is to create a common knowledge of how students who struggle are being served across
the state of Vermont. Each SU/SD received individual findings prior to the end of the school
year in May or June of 2017.5 Within the preliminary findings, six best practices for supporting
struggling students both with and without IEPs were discussed, along with the SU/SD’s
alignment to the best practices, and key areas for re-alignment.

The opportunities are based on a comparison of the eleven SU/SD’s practices with best practice
research, experiences of school districts that have raised the bar and reduced achievement gaps,
and the wisdom of district staff and leaders. A short list is better than a long list and not all areas
identified for further consideration can be addressed at once or quickly. It typically takes 1-3
years of careful planning, research, communication, coordination, and roll-out, with a
commitment from the leadership to provide focus and stability throughout the implementation
phase. Many of the SU/SDs will need, and some have requested, additional support to shift
current practices to a best practice model.

Please note that each individual student is unique, and nothing in these findings should suggest
otherwise. Student needs are personal and individual, and services and supports must be
personalized as well. Some of the opportunities are appropriate for students with mild to
moderate disabilities and students who struggle without disabilities, but not appropriate for
students with more intensive disabilities or with autism. All recommendations and guidance
outlined in this document should be considered in light of specific student needs.

4 CCSU and ETSD were studied separately, however a joint report was prepared for the merged Essex Westford SD.

5 Dr. Michael Giangreco worked collaboratively with DMGroup as an advisor/thought partner/critical friend while he
simultaneously maintained an independent voice in terms of feedback to DMGroup staff, the Vermont Agency of
Education, and participating SU/SDs. All written documents are exclusively the conclusions and recommendations of
DMGroup; therefore no agreement or disagreement by Dr. Giangreco or the University of Vermont should be inferred
based merely on his participation in the project.

~~
kfii) District Management Group | Helping Schools and Students Thrive www.dmgroupK12.com



Commendations

The SU/SDs participating in the group project have many strengths to build on. Below is a short
list of highlights to commend areas of strength that can serve as a foundation for continuous
improvement.

1. Across all participating SU/SDs staff and building leaders truly put kids first.

The SU/SDs that participated in the group project geographically spanned the entire state, yet a
central theme came through in each of the focus groups with staff and leaders - the teams went
to great lengths to support the students in their schools. It was common to hear of principals
leading a reading group if formal supports were lacking, and staff going “above and beyond”
their standard job duties to support students by coming in before and after school hours, staying
late for team meetings, and constantly examining how to improve their own teaching practices
while also supporting their teammates. Many teams described a dedication to supporting the
whole child, providing academic as well as social-emotional support and coordinating
community services. Staff and building leaders were highly dedicated to their school
communities and showed a willingness to do “whatever it takes” to support their students and
ensure they have a positive and fulfilling school experience.

2. Many elementary schools have developed a process to identify and place
students who struggle into Tier 2 and special education supports.

Most elementary school across the group could articulate a process that was in place to identify
and support students who struggle, both with and without IEPs. While the models varied school
to school, teams noted a recent focus on quickly providing resources and support to students
struggling academically. Often, teams discussed the best practice framework of first providing 6-
8 week targeted interventions within the general education classroom, then brainstorming
alternatives with a broader team if the student continued to struggle. Most elementary schools
participating in the study had an Education Support Team (EST) in place, which operated as a
group of general education teachers, special education teachers, social/emotional support staff
and often the principal to monitor student progress and offer continued support to academic
and behavioral interventions. Within the current intervention framework, teams across the
state described this specific area as central to the success of their students, and a willingness to
improve the process.

3. Some elementary schools have developed a special education support model
which utilizes special education teacher expertise.

In a handful of elementary schools participating in the study, school and SU/SD leadership have
developed a student support model which incorporates the idea of teacher “expertise” into
staffing decisions which is aligned with both research based best practices and the state’s Multi-
Tiered-System-of-Supports framework. In these elementary schools principals divided the
responsibilities of special education teachers to focus on either specific academic content, or
social/emotional topics when supporting students. This focus is aligned with their training and
background, and allows staff to specialize and support students in a topic in which they have
expertise, rather than spanning multiple subjects and grades. In several elementary schools, this
meant special education teachers dividing math and reading support so that they could align
lessons and planning to reinforce and support the general education content. In a separate
elementary school, special education teachers divided academic support from social/emotional

10
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behavior support to align with training and specialty. In both cases, teams noted a greater ability
to provide more targeted support when aligned to their strengths, and a greater ability to
collaborate and plan with the general education teams. This support model allowed special
education teachers to expand their ability to reach students by aligning their student support
model with their skills and background.

4. Several secondary schools are creating extra time for students who struggle,
which is provided by a content strong teacher.

Several middle and high schools across the SU/SDs had a best practice model in place, which
focused on creating extra time outside of core content classes, with a content expert. At one
specific junior/high school, students that arrive significantly behind in reading are provided
intensive 1:1 support with a reading expert each day in place of an elective. The goal of this
program is aligned with the best practice model, as the instructor has the course designed to
focus on missing foundational skills, reinforcing current material, and extensively utilizing data
and assessments to monitor the students’ progress. The program is focused on remediation, and
more specifically — on exiting the student from the course once sufficient progress has been
made. In a second middle school, daily extra time courses are provided in both reading and
math for students that are significantly behind when entering the middle school grades. The
programs, which are taught by content experts are available to students both with and without
IEPs. These courses have a similar focus on progress monitoring with clear entrance and exit
criteria into and out of the program. In both cases, the secondary schools offer daily extra time
options for students who struggle. These programs are taught by content experts (teachers with
a strong background in the teaching of reading or math), occur each day, and have a relentless
focus on utilizing data to ensure students are making progress. Each program has the goal of
exiting the student at the quarter or semester marker, rather than remaining in the intervention
for multiple years.

11
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Recommendations

1. Ensure elementary Tier 1 instruction (Universal
Instruction) meets most needs of most students.

Best Practice

The research is clear: the effectiveness of a teacher has greater impact on student outcomes than
any other school based factor, including curriculum, purchased programs or teaching approach.®
Students who struggle, those both with and without IEPs, benefit greatly from teachers who are
highly effective teachers with strong pedagogical knowledge, which typically requires deep
expertise in the material they are teaching and support from other highly skilled and effective
teachers. Since most students who struggle, including students with mild-to-moderate special
needs, spend the majority of their day in the general education setting it’s critical that general
education teachers and instruction meet much of their learning needs.

It was common to hear that many general education teachers did not feel equipped to support
learners who struggle, with or without IEPs, specifically those struggling in reading. Teams
were quick to turn not to improving primary universal instruction to meet the needs of students
who struggle, but rather to support team members. In other words, a common strategy for
supporting students who struggle was to recommend supplementary Tier 2 services. A core
underpinning of the Multi-Tiered-System-of-Supports (MTSS) model is that extra interventions
serve 10-15% of students. Across the state of Vermont, approximately 45% of students did not
score proficient in ELA on the state assessment grades 3-5 for the 2015-2016 SY.”

Of all the factors that drive student performance over which education systems have control,
teacher quality is by far the most important. Even for students with mild-to-moderate
disabilities, who receive some of their academic support from special education teachers, the
majority of their instruction time is typically from a general education teacher. Investing in the
effectiveness of core instruction is critical for students in general education and students with
disabilities as any investments in the quality of primary instruction benefits all students. In fact,
on a national basis, the states with the highest-achieving students with disabilities tend to be
those who also have the highest achievement for general education.

Coaching is a high-leverage way to support teachers in becoming more effective teachers and
meeting the needs of their students. The effectiveness of instructional coaching stems largely
from its ability to be highly customized, which can create faster and deeper insights for teachers
about what can work in their classroom.

Research has demonstrated that while coaching is not required for teachers to learn a new skill,
it dramatically increases the likelihood that teachers will actually use the newly gained skill in
the classroom. Further research has established a link between reading gains and intensive
coaching programs that are implemented effectively by targeted staff.

6 All citations and research associated with specific best practices can be found in the appendix of the document.

7 The Smarter Balanced (SBAC) 2015-2016 SY State and School Level Assessment data collected from Vermont’s
Agency of Education’s website: http://education.vermont.gov/documents/data-smarter-balanced-state-school-level-
2016
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Current Practices
A note on the differing definitions of Multi-Tiered-Systems-of-Supports (MTSS):

The state of Vermont has adopted a comprehensive MTSS framework that emphasizes the
importance of first teaching and effective early intervention practices for both academic and
behavior support. The model is reliant on five components: systemic and comprehensive
approach, effective collaboration, high quality instruction and intervention, comprehensive
and balanced assessment, and well-designed professional expertise. Several of the
participating SU/SDs are formally participating in implementing this cohesive framework,
however it is important to note that in many of the schools participating in the study, the term
MTSS is used to indicate the process in which students are identified and placed into Tier 2
academic interventions which is a much more narrow definition than what is put forward by
the state. Many districts referred to this process as “Tier 2”, and some as response to
intervention (RTI). For the purposes of this document, when we use the term “MTSS” we refer
to the cohesive framework, with “tiered interventions” to describe the identification of students
who struggle academically and subsequent supports.

In recent years many elementary schools across Vermont have implemented a tiered system of
support within the Multi-Tiered-System-of-Supports (MTSS) framework to provide academic
interventions to students who struggle within their school prior to a referral to special
education. Schools are in different stages of implementing the cohesive framework, however
many had elements of the identification and intervention process recommended within the
broader MTSS framework.

Each SU/SD participating in the group project discussed an evolving tiered system of support
for identifying and supporting students who struggle in their elementary schools. When a
student is struggling academically, especially with reading, teams across the group had similar
models in place regarding the response to intervention practices in their schools.

When a student initially begins to struggle, the general education teacher is expected to attempt
an in-class targeted intervention. These interventions typically last 6-8 weeks. If the student
continues to struggle, the general education teacher may request to discuss alternative
intervention strategies for the student during an Education Support Team (EST) meeting. Most
schools in the group project had a standing EST meeting to discuss students struggling
academically. The EST was often comprised of a general education teacher, a special education
teacher, a social emotional support team member (guidance, social worker, school psychologist),
interventionist and often the principal. At these meetings, the EST brainstorms interventions,
which the general education teacher is expected to integrate into the classroom lessons for
another cycle of 6-8 weeks. After the second intervention cycle, it is suggested that the student’s
progress be revisited and discussed by the EST. The teams discussed that at this point, the
student will either be exited (if sufficient progress is made), or the team will discuss possible
Tier 2 interventions, which often leads to time with a reading or math interventionist.8 If the

8 Regarding role classification: across the participating SU/SDs interventionists includes licensed teachers that are
supporting students in reading or math interventions. Focus groups across SU/SDs indicated that these practitioners
were highly skilled in the teaching of reading, and also include teachers funded by Title 1 that focus on Tier 2 reading
interventions. Several SU/SDs employed “behavior interventionists” and “academic interventionists” that were un-
certified and functioned as a paraprofessional. These staff members have been included in the paraprofessional
staffing figures.
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student continues to struggle, or has a significant knowledge gap from his/her peers, the student
may be referred for special education testing.

There were several points of variation both across the group and even within SUs. The
frequency of EST meetings often varied school to school. Some teams met weekly, some
monthly, many described on an “as needed” basis. Teams noted that often EST meetings
decreased in frequency as the school year progressed due to the other meetings gaining priority.
This discussion was often followed by a conversation on the EST process as “red tape,” and the
difficulty of getting students support by interventionists. As meetings decrease in occurrence
after the fall months, it is more difficult to get students who struggle placed with an
interventionist for reading support. It was common to hear that often there was a long list of
student names on the agenda for EST discussion, and a shared perception that it may take
months to get a student’s name on the agenda. Schedule analysis indicated that in a typical
week mid-school year, elementary special education teachers only spend 1% of their time in EST
meetings, with interventionists not reporting any time dedicated to this meeting type across the
11 participating SU/SDs during the week of data collection.

Additionally, there was significant variation in the expectation of the use of data in making
decisions at the EST meeting. In some cases, teachers were expected to bring detailed data to
the EST on the interventions that had been attempted, as well as the outcomes. In other cases, it
was acceptable to base student needs on purely anecdotal information and classroom
observations. Teams also varied significantly in progress monitoring across all stages of the
intervention process. Only two participating SUs had a clear focus on using data to drive
intervention cycles with clear entrance and exit criteria.

There were several important sentiments shared across many schools regarding the support of
learners who struggled. Namely, it was common to hear that often the EST meetings functioned
more as a professional development opportunity, and that many of the intervention approaches
discussed were just “good Tier 1 practices that could benefit all students in the classroom.”
Further, it was also common to hear that general education teachers did not feel they had the
skills, training, or background to effectively support the students in their classes that were
falling behind. Many teams noted that currently, the EST process is perceived as a way to gain
access to resources and receive classroom help rather than a system to remediate a small group
of students who struggle and reduce the number of students requiring special education
supports. Instead, teams discussed that often general education teachers see the EST as a
necessary process for access to Title 1 or special education services.

It was common to hear that general education teachers viewed the Tier 2 and special education
staff members as more qualified to support students who are struggling. There was a shared
perception in many SU/SDs that interventionists, special education teachers, and special
education paraprofessionals were better able to support students struggling in reading than the
general education teacher. Very few districts discussed a reflective process to understand the
weaknesses in the current Tier 1 general education classroom support. Instead, they described a
stressed system in need of more interventionists, more special education teachers and more
paraprofessionals to meet the current needs of students.

The 2015-2016 state-wide Smarter Balanced Assessment Consortia (SBAC) results indicated
that approximately 45% of 34 — 5th graders did not score proficient in English Language Arts.
While implementing a tiered system of supports to help learners who struggle is important to
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ensure students can read, it would be difficult and cost prohibitive to provide individual
intervention and special education support to 45% of the elementary school population in
Vermont. It is recommended that the focus shift to ensuring that general education teachers
have the skills, training, and background to effectively support learners who struggle at the first
signs of difficulty. As a group, the weighted average® of students testing proficient in ELA grades
3-5 was 8 points higher than the state average, with a weighted group average of 63% of
students testing proficient or above. Thirty-seven percent of students struggled to meet this
benchmark in the 2015-2016 school year.

SU/SD Weighted Average English Language Arts SBAC 2015-2016 SY
Grades 3, 4, 5 (All Students With and Without IEPs)

100%

57%

61% 60% 63%
State 55% 53%
Avg I I I I I ___ I ______ |

SU/SD A SU/SDB SU/SDC SU/SDD SU/SDE SU/SDF SU/SD G SU/SDH SU/SDI SU/SDJ SU/SDK

e The weighted average percentage of students testing proficient or above on the English
Language Arts SBAC test for the group of participating districts was 63%.

o The state average of students testing proficient or above on the SBAC was 55%. This
number includes students with and without IEPs.*°

Building on the concept of strong Tier 1 support, focus groups across SUs did not all indicate a
consistent and clear SU-wide focus on the importance of reading in the elementary schools in
direct relation to best practices associated with early intervention. Best practice research
indicates that an unrelenting focus on reading is critical, as it can impact student learning in
other subjects as well.

SU leadership often discussed that decisions regarding literacy block duration, format, and
curriculum were left to the school based leadership teams. The school-based leadership teams
indicated that often general education teachers were given loose guidelines for duration of
literacy block and very rarely given guidelines (outside of a curriculum recommendation) for
how to structure the direct instruction. School leaders often discussed that there was not always
adherence to the literacy guidelines that were set. This was emphasized in focus groups with
staff, as few teams described the literacy block at any elementary grades as longer than 60

9 A weighted average indicates that each student’s score was counted equally, regardless of SU/SD size. In a simple
average, the test results from a small SU/SD would carry equal weight as a larger SU/SD.
10 This figure is for all students, both with and without IEPs.
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minutes. Only one school directly mentioned a best practice 90-minute reading block, however
it was not present across all grades. It was more common for teams to say the duration of time
dedicated to literacy varied by both teacher preference, and by day.

Often, when SU/SDs discussed a “focus on early literacy” it directly described the deployment of
resources and programs, rather than the intentional use of general education classroom direct
instruction time. Many districts mentioned that when Tier 2 supports were limited, they
focused what resources were available in grades 1 and 2. While providing students struggling in
reading with content strong interventionists is aligned with best practices, it should be one piece
of the solution rather than the sole focus of the program. In the absence of a strong tiered-
system-of-supports that is anchored in clear entrance and exit criteria, it is common for students
to remain in interventions for years. Many teams discussed that students may get labeled “Tier
2” kids or “Title 1” kids, referring to a tiered-system-of-support that relies heavily on resources
to support students that are struggling for long periods of time, without an expectation of exiting
the program.

Conversations with the interventionists across the group indicated they were eager to build a
reading program that allowed more students to be supported in the general education classroom
so their services could be reserved for students with greater reading challenges. Many
interventionists were quick to describe a need for more coaching services for general education
teachers, and a more focused approach to building a strong elementary reading program to
reduce the number of students receiving interventions. By contrast, general education teams
often discussed the need for more reading interventionists to support the growing reading needs
of their students.

Many elementary schools across the participating SU/SDs were utilizing the Reading Recovery
(RR) program to support first graders that were entering first grade from kindergarten
significantly behind in reading. This program typically operates outside of the EST process.
Typically, placement into RR was decided prior to the start of the school year based on previous
year’s assessment. The program is provided in a one-on-one setting typically with a teacher
trained in the RR program. Since the program must be taught one-on-one, it is resource heavy
with typically 1-4 first graders eligible for the program each semester. Anecdotally, teams
described that this program was a “great success” and teams were more likely to describe regular
progress monitoring of student growth as it related to the program than it was described in
other interventions. If the number of students eligible for the program outnumber the available
spots, those students will most likely be placed into a reading group with an interventionist or
paraprofessional until a spot opened up in the program. Many teams discussed that the Reading
Recovery program was reliant on regular assessments and progress monitoring, with students
often exiting at the mid-year mark and new students entering the programs.

Application:

SU/SD leadership could consider building a SU/SD-wide program with a relentless focus on
ensuring all students can read. Many conversations indicated that staff are quick to turn to
more resources as an answer rather than to a school wide discussion on how to improve the
possible deficits in the current reading program. To reduce the number of students requiring
additional reading support, the program requires a strong foundation built on clear guidelines,
expectations, and support to implement a program and ingrain the importance of reading in
school, district, and supervisory union culture.

16

~~
kfii) District Management Group | Helping Schools and Students Thrive www.dmgroupK12.com



2. Provide additional instructional time outside of core
subjects to students who struggle, rather than
providing interventions instead of core instruction.

Districts that have closed the achievement gap and significantly raised the achievement of
students who struggle, including students with mild-to-moderate disabilities, struggling readers
and English language learners, provide them with extra instructional time each day to master
grade level content.

Some students simply require more time to master the content than others. Richard DuFour’s
ground-breaking work put it best: learning should be the constant and time the variable.

Providing extra time to struggling learners both with and without IEPs applies to students at
both the elementary and secondary level, however the recommended support model plays out
slightly differently. In the elementary years, best practice research indicates that struggling
readers need 30 minutes of extra time daily to catch up to their peers reading on grade level. If
students are still behind when they reach the secondary schools (grades 6-12), the research
indicates that an additional hour each day is required for successful intervention.

Best Practice: Elementary

Elementary reading is an integral part of building a foundation for all learning and a crucial area
of focus when addressing the needs of many students who struggle. Reading is the gateway to
all other learning and the implications for students who do not master reading at the elementary
level reverberate throughout other subjects and for years to follow. Writing, social studies, and
science cannot be mastered without strong reading skills. Even Common Core Math is full of
word problems; reading and math success are highly correlated. Students who struggle to read
on grade level often need more time for reading instruction in order to catch up and keep up
with their peers. For students who struggle in reading at the elementary level, extra time is
crucial to reshaping their educational trajectories.

An overwhelming majority of students who have not mastered reading by the end of third grade
will continue to struggle with reading throughout high school. These students tend to have
increased rates of behavioral problems in later grades and are less likely to graduate high school
or enroll in college. Specifically, a national study by the Annie E. Casey Foundation found that,
of students who were not reading on grade level by 3rd grade, four times as many failed to
graduate high school on time compared with peers who did read proficiently by 3rd grade. For
students who were both living in poverty and reading below grade-level in 3rd grade, 13 times as
many of these students failed to graduate on time compared with their proficient, wealthier
peers.

Not all students will master this critical skill as quickly as their peers. Research has shown that
this is true for most students who struggle, both with and without IEPs. In an effective
intervention framework, at least 30 minutes a day of additional reading instruction is typically
required for struggling elementary readers to catch up. Careful planning and scheduling can
help ensure that reading intervention support is over and above the time dedicated to the
instruction provided in the core literacy block and not in place of it.
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Current Practices: Elementary

Due to the many different school-grade configurations, elementary discussions include the
school practices and corresponding data for schools supporting grades K-5, K-6, and K-8.

The elementary schools in the participating SU/SDs shared many similarities regarding their
approach to supporting struggling readers both with and without IEPs. As discussed in the first
section, students that are struggling with reading are typically identified by classroom teachers
and discussed during school-based EST meetings. If the team determines that the student’s
needs meet their criteria to receive interventions, the student will often be assigned to the
caseload of an interventionist.

Many elementary schools across the participating SU/SDs leave the daily classroom schedule at
the discretion of the general education teacher. Often, principals will provide a schedule
outlining when different specials will be offered such as art, PE, or foreign language.
Additionally, the principals also determine the lunch and recess schedule for the school. While
there are many variations in terms of the level of scheduling detail the principals provided, few
schedules included daily additional time for reading intervention or enrichment (typically called
an I/E block or What I Need (WIN) time, outside of the literacy block. When a master schedule
is not available, schools commonly rely upon the interventionist and general education teacher
to determine when a student (or students) should be pulled-out from class.

Many teams discussed that few guidelines existed across the elementary schools regarding when
students should receive intervention support. It was common to hear that Tier 2 interventions
are often provided by pulling the student out of class during the literacy block while other
students are working independently, or with the classroom teacher. Intervention teams were
quick to note that while it was not ideal for students to miss reading, this was commonly the
only time during the day that the student could be pulled from class. Schedule analysis of
interventionists at the elementary school indicated that across the group, 72% of
interventionist’s time spent with students is pulling students out of class.

Time Spent in Settings

Interventionists (Elementary)“

Push In to general education classroom - 28%

0% 100%

e In atypical week, interventionists pull students out of class for support 72% of their total
time with students, sometimes instead of core instruction.

1 Data includes interventionist staff funded through Title 1.
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e Approximately 28% of Tier 2 support occurs in the classroom, which seldom was “extra
time.”

In a best practice model, students struggling in reading would receive an additional 30 minutes
each day in addition to, not in place of, the literacy block. While pull-out support itself is not
misaligned with best practices, providing guidance and time for staff to deliver the interventions
outside of the literacy block is the key to ensuring that interventions do not occur during core
subjects. Several elementary schools have elements of this best practice in place, with a handful
of principals scheduling 25-30 minute I/E blocks during the week. However, many teams noted
that this I/E block did not occur each day.

For students who struggle with mild-to-moderate disabilities, the special education support
model was similar across schools. Many teams described a combination of pushing-in to class,
possibly in a co-teaching capacity, however the more common model was pulling the student out
of the class. Similar to interventionists, the special education teachers typically coordinated
with the general education teacher to determine the best time to pull the students. Teams noted
that the further behind a student was in reading, the more likely he or she was to be pulled from
the literacy block.

It was also common to hear that while several schools had intervention blocks in place, these
were typically not aligned with the realities of the special education teacher’s caseload, making it
difficult to utilize the extra time block. Further, while it was common to hear that
interventionists may have set support model guidelines for their team regarding when and how
students would be supported, few special education teams indicated a presence of SU-wide
guidance for pull-out services. As opposed to interventionists, the teams often described that
there was an effort to align the need of the student (math, reading, science, etc.) with when the
student would be pulled-out from the general education classroom. In many cases, focus groups
described a support model in which students with IEPs were pulled out of the general education
classroom for academic support often multiple times a day.

Schedule analysis indicated that across the group, most special education teachers spent
between 57 — 85% of their time with students in a pull-out setting. The weighted average of
pull-out support is 64% of direct student time across the group. The outlier (SU/SD I) relies
primarily on a co-teaching model, which aligns with the low pull-out support number.
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Time Spent in Settings

Special Education Teachers (Elementary)®

SU/SD G 10% B%2%
SU/SD J 16%
SU/SD B 6% 1%
Nyfigeny ______________78% g
SU/SD K 18% 18 6%
SU/SD D 12% 0%  14%
SU/SD H 25% e%n 6%
SU/SD F 38%
SU/SD A 35% 1963%
SU/SD E 20% 2%
SU/SDI 13% s —E%
0% 100%

m Pull out - resource room © Push in not co-teaching ® Push in co-teaching m Severe needs support

e In all but one participating district, special education teachers primarily rely upon a pull-
out support model when supporting students.

e In aweighted average, special education teachers support students 64% of direct service
time in a pull-out setting.

e In SU/SD I, students are primarily served in a co-teaching setting.

Specifically, special education teachers reported that 84% of direct reading support provided to
students with IEPs was provided as a pull-out service.

Time Spent in Settings Providing Reading Support

Special Education Teachers (Elementary)®s

Push in not co-teaching . 7%

Push in co-teaching . 7%

Special education self-contained classroom: severe o
2%
needs students

0% 100%

12 Due to Vermont’s full inclusion model, it was not always possible to delineate between teachers providing support
to students with mild-to-moderate and those with severe needs. As such the data may contain some time dedicated to
supporting students with more severe needs.

13 May include data for support special education teachers provide to students with severe needs.
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e Special education teachers pull students out of class to deliver reading support 84% of
the time.

Many schools also noted a reliance on paraprofessional staff for in-class academic and
behavioral support. It was common to hear from SU/SD leadership that the role of the

paraprofessional while in the general education classroom was to keep the student on task, not
to provide academic support. However, focus group discussions with school-based staff
described the responsibilities of the paraprofessionals differently. Conversations indicated that
across the participating SU/SDs, the paraprofessional was expected to provide hands-on
academic support to students with IEPs in the classroom. Often this means working one-on-one
with the student to deliver mini-lessons, re-teach lessons, and help with assignments. Many
teachers described that the perceived role of the paraprofessional was to fully support the
student academically, socially, and emotionally. Schedule analysis aligned with the level of
support described in focus groups, as paraprofessionals across the participating SU/SDs
reported spending a weighted average of 77% of their time with students pushing-in to the
general education classroom, and 19% pulling students out to provide one-on-one or small
group support.

Time Spent in Settings

Special Education Paraprofessionals (Elementary)*

SU/SD G
SU/SD K
SU/SD A
SU/SD J
SU/SDE
SU/SD1
SU/SD H
SU/SD C
SU/SD B
SU/SD D
SU/SD F

Push in not co-teaching ®Pull out - resource room ™ Push in - co-teaching

80%

76%
75%
74%
72%
68%
68%
67%
64%
59%
58%

0%

IEETA 6%
L_10% DL

9%

0% L3
6%
7%
IRV 6% 4%
YT 6% %

10%

100%

Severe needs support

e Across all participating districts, the majority of time paraprofessionals spent with

students was in the general education classroom.

¢ The weighted average of in-class support was 77% of direct student time.

4 Due to Vermont’s full inclusion model, it was not always possible to delineate between paraprofessionals providing
support to students with mild-to-moderate and those with severe needs. As such the data may contain some time

dedicated to supporting students with more severe needs.
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Application:

Many SU/SDs could benefit from facilitating a master building schedule that creates extra time
outside of the literacy block to support best practice interventions for struggling readers.
Further, the districts should consider the role of paraprofessionals while in the classroom to
ensure responsibilities as it pertains to academic support are clear to both the general education
teacher, special education teacher and school leadership.

Best Practices: Secondary

Tier 2 and special education intervention at the secondary level typically require an extra hour a
day to catch up and master grade level content to make up for prior lost years. Providing extra
time to pre-teach materials, re-teach the day’s lesson, address missing foundational skills, and
correct misunderstandings will help students struggling in math and ELA at the secondary level.

Similar to the recommendation for elementary reading, districts that have raised the
achievement of students who struggle provide them with extra instructional time each day to
master grade level content. This is often referred to as a “double dose” support model, as the
students who struggle receives both their general education ELA or math course and an
intervention course targeting their specific skill deficits. Student progress should be monitored
during interventions, allowing students who demonstrate sufficient progress to be exited from
the intervention.

Schedules for Students who Struggle

Struggling Math A Best Practice
Student Schedule, Schedule for _ _
Current Model Struggling Students .-~ * First presentation
o of content
Period 1 * 100% current year
material
Period 2 English English * ¢ Learn from peer
questions
Period 3 VS.

Period 4 Social Studies Social Studies
Period 5 5‘ * Pre-teach

: * Reteach current year
and prior year content

Period 6
.t Address missing
foundational skills

“e Unteach
misconceptions

This extra help often takes the form of an additional course in place of an elective, other extra
help course, world language, resource room support and then shifting a required core course to
a future year for all students who meet specific criteria.
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Current Practices: Secondary

Many districts and supervisory unions in Vermont do not have the typical district structure of
elementary and secondary schools seen across the country. Within the SU/SDs participating
in the study, two supported students K-8 with students leaving the SU/SD after 8" grade.
Three SUs had a series of elementary schools, followed by a joined junior/senior high school.
Four of the SU/SDs had a separate middle school and high school, and one SU had K-8
elementary schools and a high school.

For the purposes of this section, and to accommodate the many configurations at the
secondary level, the “middle school” section contains a conversation of practices focused on
grades 6-8. The high school section captures grades 9-12. Since service delivery models for
special education were similar across the middle and high school grades, the data is presented
jointly. This also accommodates the three SUs that have a Junior/Senior high school
configuration.

This section will be structured as a review of middle school practices, high school practices,
and the consolidated secondary data.

Like the elementary schools, a pattern of how and when struggling learners, both with and
without IEPs, are supported for reading, writing, and math needs emerged across secondary
schools in the participating SU/SDs.

Most secondary schools organized their middle school grades (6-8), students, and teachers into
teams. The teams were often comprised of core content teachers, a special education teacher
and often a social/emotional support practitioner (such as a guidance counselor or social
worker). Often, some interventionists had time allocated to the middle schools, however they
often floated between teams and grades. While some schools and teams referenced a formal
EST and MTSS process similar to what was described at the elementary schools, teams indicated
that often at the secondary level the intervention course placement is determined at the
beginning of the year and less likely to rotate students during the year. Unlike the elementary
schools, many middle schools discussed the use of an intervention period to support students
struggling in math, reading, or writing. It was more common to hear of an intervention and
enrichment block at the middle schools than the elementary schools. While intervention blocks
varied from 23 minutes — 60 minutes across the middle schools, there was a focus on using this
time to address missing foundational skills, pre-teach lessons and un-teach misconceptions.

Several middle schools had best practice extra time models in place. These schools offered
targeted programs for students struggling in reading or math that occurred outside of their core
content classes in place of an elective course. These programs lasted between 45-60 minutes
each day, with a clear focus on remediation. Teams discussed the importance of regular
progress monitoring to check student progress, along with clear entrance and exit criteria from
the program. Often this course was open to students both with and without IEPs, however due
to a limited number of seats in the course, some students were provided support through
alternative settings.

In middle schools where extra-time intervention blocks were not in place, students who struggle
were typically supported in the general education classroom either by a general education
teacher or interventionist during the corresponding core content subject.
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By contrast, students who struggle with mild-to-moderate needs often received support from a
special education teacher as well as a paraprofessional. The support model for students with
mild-to-moderate disabilities was fairly consistent across middle schools, even if an intervention
block was present. Teams noted that in many cases, students required support across multiple
subjects which surpassed the length of the intervention period, requiring students to either be
supported during the core content class, or as a pull-out support.

Few high schools across the participating SU/SDs, had a cohesive extra time framework in place
for struggling learners without IEPs. There were several outlier schools that provided extra time
courses focused on math skills or reading skills, but few offered extra time courses with an
emphasis on filling in missing foundational skills and targeting the students’ learning deficits
with the goal of exiting the course. Typically, students were placed into math and English
courses the prior year based on state assessment scores and grades in core subjects. Many high
schools discussed “tracked” programs specifically for math, where students would be placed into
a remedial, standard, or honors track upon entering ot grade. Few high schools discussed clear
entrance and exit criteria for remedial courses, and noted that students rarely had the
opportunity to move out of a track once set in 8t grade.

Two support models emerged in the participating SU/SDs regarding the support for struggling
learners with IEPs. The first was a preference for co-teaching across a variety of courses: math,
English, science and social studies were often mentioned as being co-taught classes. Co-taught
classes would be taught by a general education teacher and a special education teacher.

A co-teaching model provides greater “intensity” of support (i.e. multiple adults providing
support at the same time), however, it does not provide extended time on task for the students
who struggle. National research suggests that co-teaching seldom raises student achievement at
scale. While individual co-teaching pairs may be very effective, this is more often the exception
than the rule. In his 2008 review of educational research, Visible Learning, John Hattie notes
that on average co-teaching actually produced less or equal learning than a class with a single
teacher, while costing twice as much.

Other SU/SDs relied on a special education resource room (sometimes call a Learning Lab) to
support students who struggle with mild-to-moderate disabilities. Typically, students with mild
to moderate disabilities would either attend the resource room in place of a core subject or as an
additional period. It was common to hear that the resource room often served as more of a
“homework help” setting than an intentional period with a clear focus on remedial math,
English, or reading. Often due to students across grades being scheduled into the same resource
room period, teachers described needing to support students in multiple subjects during a single
period. For example, a special education teacher may be expected to support students in
Algebra, Biology, and English 10, all in the same period.

Across the secondary schools, more teams expressed a preference for shifting to a co-teaching
model. However, under the current practices much of the support is provided out of class in a
resource room setting.
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Time Spent in Settings

Special Education Teachers (Secondary)'s

SU/SD C 89% 4%
SU/SD K 12% 2%
SU/SDE 5%
su/spb [T .~ 3%
SU/SD F 20%
SU/SD J 33% 4%
SU/SDH 25% 7%
SU/SD G 43% 3%
SU/SD A 63% 4%
SU/SD1 13% 1%
0% 100%

m Pull out - resource room ™ Push in co-teaching = Push in not-coteaching = Severe needs support

e Special education teachers spend the majority of their time in 7/10 SU/SDs primarily
supporting students outside of the classroom.

e A preference for pushing-in to the classroom in a formal co-teaching and not-co-teaching
pattern emerged in three of the SU/SDs.

e One SU was excluded from the analysis because they did not have any secondary schools.

Across the middle and high school grades, special education teams and general education
teachers continue to rely on paraprofessional support both in the classroom, and also as
additional team members in the resource rooms. Staff did not indicate that the responsibilities
of paraprofessionals differed from the elementary schools to the secondary schools. Most
school-based staff described the primary paraprofessional responsibly as in-class academic and
behavior support for students both with and without IEPs.

15 In four of the ten SU/SDs represented, special education teachers focused on supporting students with severe needs
were excluded from the data. In the remaining six of the ten districts, the data may include time spent supporting
students with severe needs.
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Time Spent in Settings

Special Education Paraprofessionals (Secondary)*®

SU/SD G 70% 23% 5%
SU/SD T 69% 10%
SU/SDF 67% 8%
SU/SD A 64% 13%
SU/SDE 58%
SU/SD K 55% 6%
SU/SD J 55% 16%
SU/SD H 51% 32% 9%
su/spC 46% 23%

SU/SD B 38% 8%

0% 100%

Push in not-coteaching ®Pull out - resource room ™ Push in - co-teaching = Severe needs support

¢ In many SU/SDs paraprofessionals support students in the general education classroom.

e Paraprofessionals also provide student support outside of the general education
classroom in the typical secondary support model.

Application:

Many secondary schools across the participating SU/SDs could benefit from creating a cohesive
approach to supporting struggling learners both with and without IEPs. It was common to hear
that often there were limited course offerings for struggling learners that could effectively target
and fill missing foundational skills. While it was common to hear that students with IEPs may
receive extra time in a resource room, it was then uncommon to hear that this time was used
intentionally with a focus on a single subject and best practice remediation strategies.

16 In three of the ten SU/SDs represented, paraprofessionals supporting students with severe needs were removed
from the analysis. The delineation was not possible in seven of the ten SU/SDs, as such there may be some data
points included for practitioners supporting students with severe needs.

26

”~~
k‘) District Management Group | Helping Schools and Students Thrive www.dmgroupK12.com



3. Ensure learners who struggle receive all instruction
from highly skilled teachers.

Best Practice: Elementary

Just as the content expertise of the general education classroom teacher is critical to high-
quality instruction in the regular classroom, it is essential that students who receive extra time
and extra help receive support from a staff with strong pedagogical content knowledge of the
subjects they are teaching and have extensive training and aptitude. For students who struggle
to read, research indicates that the subject-specific training of the instructor has significant
bearing on the student’s likelihood of achieving grade-level mastery.

Effective teachers of reading can come from different backgrounds, including classroom
teachers, certified reading teachers, or special educators. Unfortunately, certification is not a
reliable indicator of who is or is not an effective teacher of reading. Training, coursework and
past results are far better indicators. For example, some classroom teachers may have little
formal training in teaching reading, but regularly achieve more than a year’s growth each year
with students who started the year behind grade level. Conversely, some special educators may
have received their degrees and certification without taking more than one course in how to
teach reading. Some special education teachers are strong advocates for the needs of students
with disabilities, and have much expertise in pedagogical practices, but have limited background
in the teaching of reading. Districts that have made the most significant gains among struggling
readers have done so by providing students who struggle, both with and without IEPs, extra
time with teachers skilled in the teaching of reading.

Reminder: Please note that each individual student is unique, and nothing in these findings
should suggest otherwise. Student needs are personal and individual, and services and
supports must be personalized as well. Some of the opportunities are appropriate for students
with mild to moderate disabilities and students who struggle without disabilities, but not
appropriate for students with severe disabilities or with autism.

Current Practices: Elementary

Each participating SU/SD employed interventionists at the elementary level. Anecdotally,
interventionists had a strong background in reading or math, with the training and skills to
effectively remediate students. For many students, being placed into a Tier 2 intervention
meant access to a skilled reading interventionist which is aligned with best practices.

Across focus groups, many teams discussed the need for additional interventionists so they
could support more students on a more consistent basis. Conversations indicated that often,
interventionists have a difficult time supporting all struggling readers due to two competing
factors. The first is that the daily and weekly schedule of the school limits their ability to see
students consistently at a time that is not during reading. Interventionists discussed that the
complex school schedules often lead to times when either no students can be supported at all, or
students from across a variety of grades are available at the same time. Without thoughtful
scheduling of interventionists to facilitate grouping, it reduces the number of students that can
be seen daily for reading interventions. Second, small school sizes (under 125 students) can
make grouping difficult due to the limited number of students with similar needs, forcing a

27
Coa)
K’l\) District Management Group | Helping Schools and Students Thrive www.dmgroupK12.com



costly model onto the schools that emphasizes 1:1 services. Generally, the smaller schools have a
part time interventionist, who, due to scheduling issues is not available each day for
interventions.

As these issues compound, many schools choose to focus staff at “the younger grades” with the
hopes of providing intervention at the first signs of struggling. This also means that if students
begin to struggle in reading in the later elementary grades, this expertise is not available.
Interventionists across the participating SU/SDs expressed a desire to alleviate scheduling
issues so they could consistently group students and create strong reading groups based on level
and need. Currently, the interventionists have a median group size of 2.0 students, with 32% of
the time spent in 1:1. Best practice research suggest groups of 4-6 students can be highly
effective. The lower group size in some elementary schools was sometimes due to
interventionists being staffed on the Reading Recovery program, which is 1:1.

Student Group Size

Interventionists (Elementary)

40%
32%
21% 21%
15%
I ]
1 2 3 4 5 or more

e Over 50% of interventionist time was spent working with student groups of two or one-
on-one.

Some elementary schools are grouping effectively, and efficiently utilizing their intervention
resources. A few of the smaller schools noted that the interventionists’ time is planned at the
beginning of the year with the master school schedule in mind. A schedule is created that
staggers the interventionist time so they are consistently with students when in the school.
Proactively scheduling the interventionist, is leading some schools to create larger groups at the
elementary schools across all grades.
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Average Student Group Size

Interventionists (Elementary)

SU/SD E |, 6.4
Su/sDA I 1.2
SU/SDF I 4
SU/SDH I s 5
SU/SDK I, 29

SU/SDC I, 2.9

SUu/sDB I 2.9

SU/sDD . >.7

SU/SDG I, .3

Su/sbJ I -

Su/sD1 I 3

e Some interventionists prioritize grouping, with three SU/SDs having an average group
size of four or more students.

e Across the group the average student group size was 3.3, while the median group size
was 2.0.

If each SU/SD grouped students at the rate of SU/SD E (6.4), approximately twice as many
students could be supported by the interventionists.

If a student has mild-to-moderate needs and is struggling with reading, that student will be
supported by a special education teacher and often a special education paraprofessional.

While some special education teachers across the SU/SDs had a strong background in the
teaching of reading, consistent across most focus group conversations was a sentiment that
special education teachers had to be “experts in everything.” Often, special education teachers
are expected to support students in math, reading, writing, behavioral issues, and social support
— in many cases across multiple grades and possibly multiple schools. Many special education
teachers described a willingness to develop a caseload that allowed them to focus on topics that
matched their background, while also facilitating partnerships with general education teachers
to ensure alignment of lessons.

Within the group of participating SU/SDs there were several examples of focusing a student
caseload based on expertise, however the vast majority of teachers are spread across multiple
subjects.

Across the group, elementary special education teachers spend 83% of their time providing
academic support, the majority of which is focused in reading.
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Instructional Topic by Time

Special Education Teachers (Elementary)”

% time
Non Academic topic spent
Academic : 7S
17% Reading 39%
Math 30%
Writing 13%
Science 1%
Social studies 0%
Total academic instruction 83%

¢ On average, elementary special education teachers spend 83% of their time with students

dedicated to academic support.

e Thirty-nine percent of this time was dedicated to reading.

Time Dedicated to Academics by SU/SD

Special Education Teachers (Elementary)'s

SU/sb ¢ 50%
SU/SD F 57%
SU/SDE 54%
SU/SDJ 44%
SU/SD A 45%
SU/SD B 47%
SU/SD G 38%
SU/SDK 42%
SU/SD H 46%
SU/SDD 39%
SU/SD1 31%

m Reading = Other Academic

17 Due to the full inclusion model present in most SU/SDs, the data may include time special education teachers spent

supporting students with more severe needs.

18 The data may include time special education teachers spent supporting students with more severe needs.
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e Special education teachers reported spending between 64% and 99% of their time with
students focused on core academics.

e Of this time, all allocated at least 30% to the teaching of reading.

Special education teachers indicated that they often do not have the training, background, or
skills to effectively support students struggling with reading.

Further schedule analysis indicated that 95% of special education teachers at the elementary
school are teaching reading, and 86% of the special education teachers support both reading and
math during a typical week. One teacher out of the 111 that participated reported a sole focus on
the teaching of reading, with 7/111 (6%) denoting a specialization in teaching only reading and
writing.

Fully, 75% of special education teachers are expected to support struggling learners in 3 or more
subjects.

Number of Subjects Taught

Special Education Teachers (Elementary)*
75% of elementary special education teachers support

80% students in 3 or more core subjects each week.

A

[ 68%

22%

5% 5% 2%
0
o N I —
1 subject 2 subjects 3 subjects 4 subjects 5 subjects

e The majority of special education teachers teach 3 to 5 subjects per week (75%)

¢ Five out of the 111 (4%) special education teachers participating indicated focusing on a
single subject.

Students with mild to moderate disabilities may also be supported by special education
paraprofessionals. Many paraprofessionals discussed their role in the classroom as being fully

19 The data may include time special education teachers spent supporting students with more severe needs.
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responsible for academic, social, and behavioral support when a special education teacher was
not available.

There were multiple strategies to providing paraprofessional support, which depend on how the
IEP was written by the team.

The most common paraprofessional support model was for a paraprofessional to be assigned to
a classroom that had multiple students with IEPs and mild-to-moderate disabilities. The
paraprofessional would then be expected to support the students throughout the day as
questions arise, or as the students act out behaviorally. While the paraprofessionals most likely
had other duties like recess monitoring, lunch duty or bus duty, they would be present in the
general education classroom for the remainder of the school day.

About half of the participating SU/SDs reported that there was an expectation of
paraprofessionals’ supervision and management from a special education teacher. In these
situations, paraprofessionals are assigned to a special education teacher to support that special
education teacher’s caseload. The expectation from leadership is that teachers are meeting with
paraprofessionals regularly to provide academic coaching and preparation support. Across the
districts that use this model, however, the special education teachers reported less than 2% of
their time as dedicated to paraprofessional management and supervision. Teams noted that
quite often, paraprofessionals were expected to learn the lesson as it is taught by the general
education teacher alongside the students they support.

Several SU/SDs micro-scheduled their special education paraprofessionals to be present in core
content classes such as reading, or math. In micro-scheduled schools, paraprofessionals rotate
both students and classrooms during the day to both facilitate student independence and
support core academics.

Across the group, 58% of paraprofessional time was focused on academics. Fifteen to 25% of
paraprofessional time was focused on reading, a weighted percentage across the group of 19% of
student contact time
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Instructional Topic by Time

Special Education Paraprofessionals (Elementary)°

% time
Academic topic spent
. Math 20%
NeS ﬁc;.‘,/gemlc Reading 19%
Writing 11%
Science 4%
Social studies 4%
Total academic instruction 58%

e On average, paraprofessionals support students academically 58% of the time they are
with students.

e An average of 20% of this time was dedicated to math, and 19% teaching reading.

Time Dedicated to Academics by SU/SD

Special Education Paraprofessionals (Elementary )

SU/SD F 55%
SU/SD K 47%
Su/SD C 42%
SU/SDJ 40%
SU/SD G 38%

SU/SD B 39%

SU/SD A 35%

SU/SD H 38%

Su/sD D 34%

SU/SD1 28%

SU/SDE 29%

® Reading Other Academic

e Paraprofessionals spent between 15-25% of their time with students dedicated to reading
support.

20 Due to the full inclusion model a delineation between paraprofessionals supporting students with mild-to-
moderate and severe needs was not possible. The data may contain time paraprofessionals staff spent supporting

students with more severe needs.
21 The data may include time special education paraprofessionals spent supporting students with more severe needs.
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e On average, paraprofessionals allocate 19% of their student support time to reading
support.

Further, while working with students, paraprofessionals reported spending the majority of their
time working with students one-on-one or in groups of two.

Student Group Size

Special Education Paraprofessionals (Elementary)?2

70%
58%
15%
11% 10%
H = H
» ]
1 2 3 4 5 or more
e Special education paraprofessionals support students 1:1 58% of the time they are with
students.
Application:

It is a more effective intervention to provide extra time with teachers who are highly-skilled in
the teaching of reading than in-class support from paraprofessionals, who generally do not have
extensive training in the teaching of reading. Further, students who are receiving support from
a paraprofessional in the classroom may experience less time and attention from content-strong
teachers. It is not uncommon for a general education teacher to assume that students with
additional adult support are “taken care of,” and instead focus their attention on those who have
no additional adult support.

Best Practice: Secondary

Just as the content expertise of the instructor is vital for the success of all students who struggle
at the elementary level, this is true at the secondary level as well.

Research shows the content expertise of the instructor has significant bearing on the student’s
likelihood of mastering the grade-level material. Content-strong experts have the ability to
identify missing foundational skills, correct misconceptions, and break down complex ideas in a
way that is more accessible for struggling learners. As standards have risen and the complexity
of the content increased, staff having a deep understanding and mastery of what they teach has
become even more important.

22 The data may include time special education paraprofessionals spent supporting students with more severe needs.
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Given the greater complexity of the subject matter at the secondary level, it can be difficult for
staff without subject matter expertise to explain key concepts, to reteach material using two or
three different approaches or interpret underlying misconceptions from students based on their
incorrect answers.

Current Practices: Secondary

As student needs and the subjects taught become more complex at the secondary level, it is
increasingly important to ensure support is provided by individuals who are content experts and
who have strong pedagogical content knowledge.

Several middle schools are providing time and access to interventionists for students who
struggle, and do not have IEPs. These interventionists at the middle schools often reported
structured time for students to focus on key remedial strategies such as pre-teaching lessons,
un-teaching misconceptions, and working to address missing foundational skills. The middle
schools with these programs ensure that the interventionists steering the program have the
skills and background in the subject, and this model is aligned with best practices.

For middle school grades without intervention programs, teams noted that students who
struggle without IEPs would most likely receive help from the general education classroom
teacher, either during an advisory time, or during the general education class. While this model
was less structured, teams noted that the support was always provided by the expert — the
general education teacher.

For students with IEPs who are struggling academically, they will most likely receive support
from a special education teacher. Teams noted that similar to the elementary teachers, they
were responsible for supporting the students across a range of core subjects, in addition to
supporting the student’s social and emotional needs. However, many middle school special
education teachers noted that they were part of the team, and had weekly meetings with
classroom teachers to discuss curriculum and lessons to ensure alignment.

Unlike the elementary and middle schools, a cohesive approach to supporting struggling
learners without IEPs did not emerge across the participating high schools. It was common for
struggling learners to be placed into a remedial course, if available, which may be taught by a
core content teacher. However many SU/SDs noted that often, the option available to students
struggling at the high schools, would be optional extra time hours at the start or end of school,
or perhaps centered around the lunch break. Teams noted that the general education teacher
was expected to be available during this time, however students were rarely required to make
use of this resource.

For students with IEPs who are struggling academically, they typically received support from a
special education teacher in a resource room, and possibly by being placed into a co-taught
class. At the high school, special education teachers discussed that in most cases, their caseload
varies across many subjects and grade ranges. Within the resource room, they may be expected
to support Algebra 1, Biology, and English 9 within the same hour. Special education teachers
noted that often, the resource room time turns into homework help, rather than targeted
instruction focused on remediation.

At the high school, more teachers reported that they were co-teaching subjects in which they had
expertise. Many special education teachers noted that while they may be placed in a co-taught
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class based on their background, they were often still responsible for teaching a myriad of
different subjects throughout the week based on the needs and IEP goals of their caseload.

Across the secondary schools, special education teachers reported allocating 79% of their time
with students dedicated to academics.

Instructional Topic by Time

Special Education Teachers (Secondary)?3 24

% time
Non Academic topic spent
Acﬁ‘;)mic Reading 27%
Math 27%
Writing 14%
Social studies 7%
Science 4%
Total academic instruction 79%

e Across the secondary schools, 79% of special education teacher time was dedicated to
academics.

e There was an even distribution of time dedicated to math and reading.

Many participating SU/SDs showed a near equal focus on reading and math at the secondary
level.

23 One SU/SD was removed from this portion of the data because they did not have separate secondary facilities.

24 Due to support models, it was possible to separate out severe needs teachers from teachers supporting students
with mild-to-moderate needs for four of the ten districts.
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Time Dedicated to Academics by SU/SD

Special Education Teachers (Secondary)?s

SU/SD G 15%
SU/SDF 69% 8% 13%
SU/SD A 26% 48% 16%
SU/SD 1 19% 6% 32%
SU/SDJ 22% 26% 35%
SU/SD E 21%
SU/SD H 25% 23% 23%
SU/SDK 13%
SU/SD B 13% 22% 28%
SU/SD C 6%

mReading ®Math m Other Academics

e Secondary special education teachers reported a range of 13% - 69% of student support
time dedicated to reading.

o The special education teachers reported between 8%-48% of their student support time
dedicated to math.

At the secondary level, the percentage of teachers supporting students in one subject increased
to 17%. Of the group of special education teachers, 52% reported supporting students in 3 or
more subjects over the course of the week. Further breaking this down, 80% of teachers at the
secondary level provide some reading support, with 57% of the entire group providing math and
reading support during a typical week.

25 Due to support models, it was possible to separate out special education teachers supporting students with more
severe needs from teachers supporting students with mild-to-moderate needs for four of the ten districts.
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Number of Subjects Taught

Special Education Teachers (Secondary)?¢

40% 52% of special education teachers at secondary schools
support students in 3 or more core subjects each week.

A
[ |

31% 31%
17%
15%
I ]
0%
1 subject 2 subjects 3 subjects 4 subjects 5 subjects

e Seventeen percent of teachers reported they only provide support in one core subject at
the secondary schools.

e The majority of teachers reported supporting special education teachers in 3 or more
subjects each week.

While a special education teacher may be a content-strong expert in a particular subject
depending on their background and experience, it is unlikely that any teacher would be a
content-strong expert in multiple academic subjects, particularly at the secondary level, when
content areas become more advanced and complex.

At the secondary schools, paraprofessionals were also present in the general education
classroom and the special education classroom. Unlike special education teachers, whom may
be given preference based on their skills regarding subject placements, paraprofessionals
reported being assigned to classrooms in which they did not have a background. Many
paraprofessionals discussed at the secondary level the topics becoming more complex, and their
ability to answer student questions and support their needs was challenging due to the content.

Across the secondary schools, paraprofessionals allocate 62% of their time to providing
academic support, with 17% focused on math, and 13% reading support. Aligned with focus
group conversations, paraprofessionals also indicated nearly equal time allocated to writing,
science and social studies.

26 Due to support models, it was possible to separate out special education teachers supporting students with more
severe needs from teachers supporting students with mild-to-moderate needs for four of the ten districts.
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Instructional Topic by time

Special Education Paraprofessionals (Secondary)?”

% time
Academic topic spent
: Math 17%
N ‘;‘g;}emw Reading 13%
Science 12%
Writing 10%
Social studies 9%
Total academic instruction 62%

e Paraprofessionals at the secondary level allocated 62% of student support time to
academics.

e The paraprofessionals support students across all subjects, math, reading, science,
writing and social studies.

Application:

Many SU/SDs across the group had elements of these best practices in place, but a clear SU/SD-
wide approach for supporting struggling learners with and without IEPs at the secondary level
often did not materialize. While some middle and high schools were utilizing a best practice
intervention model, with daily extra time taught by a content expert, seats were often limited
and student need exceeded the capacity of the class. Creating extra time for students who
struggle with content strong teachers is a complex task, requiring much planning and discussion
with a wide range of stakeholders. In formulating a SU/SD-wide plan to provide extra time,
SU/SDs should consider defining standards and guidelines to ensure all students identified as
struggling, including students with and without IEPs, consistently receive additional time in
interventions.

27 In three of the ten SU/SDs represented paraprofessionals supporting students with severe needs were removed
from the analysis. The delineation was not possible in seven of the ten SU/SDs, as such there may be some data
points included for practitioners supporting students with severe needs.
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4.Create or strengthen a systems-wide approach to
supporting student behaviors based on best practice
and expert support.

Nearly all schools across the country are experiencing an increased need for social, emotional
and behavioral supports. The stresses on the lives of children and their families seem to be
increasing and the prevalence of more severe behavioral challenges is growing as well.

The impact on teachers, schools and students is seen every day. It is hard for students to learn
when their social and emotional needs aren’t being met, it’s difficult for students with behavioral
challenges to learn if they are removed from the general education classroom and behavioral
outbursts can distract other students and redirect the teachers’ time as well.

Across the group study, the concerns of staff members regarding the rise of drug use in their
communities were consistently raised. More specifically, leadership and staff discussed the
growing concern in the prevalence of students coming to school having experienced trauma in
their lives. While there is no easy fix, meeting the social emotional and behavioral needs of
these students will require a group effort and a proactive approach.

Best Practice

There are many roles that are essential in supporting the social-emotional and behavioral needs
of students, but creating a system that ensures students are adequately supported requires
coordinating these roles in a cohesive way.

Research has shown that intervention models, which incorporate both academic and social,
emotional and behavioral supports, produce larger gains in student outcomes.

A high-quality system for behavioral support starts with effective whole school and class-wide
expectations, routines, positive encouragement and thoughtful student-centered discipline
practices. The general education teacher plays a central role in executing behavioral supports in
the core classroom by establishing behavioral norms, teaching correct behaviors through
practice, monitoring student progress, and correcting and reinforcing behavioral expectations.
It is important to first present students with clear and specific examples of appropriate behavior
in order to build a shared understanding of behavioral expectations. Students should also be
provided with opportunities to practice the appropriate behavior with positive reinforcement, or
redirections if needed.

In addition to these universal practices, some students with behavioral challenges will need
more. Detailed data can help identify the triggers of problematic behavior and skilled experts
can advise both students and teachers how to avoid the triggers, see the telltale warning signs
and develop coping mechanisms. These are critical steps that focus on preventing behavioral
challenges before they happen and creating skills that build student independence that will be
especially helpful after graduation.

Supporting children with behavioral needs is most effective through a unified team effort.
Paraprofessionals working under the direction of skilled behavior specialists, teachers being
coached and counseled by experts in behavior management, and integrated social and emotional
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counseling can collectively make a world of difference for children, teachers and the school as a
whole.

There should also be a tight connection between behavioral supports and social-emotional
supports. Given the significant social and emotional needs of students, social and emotional
staff (psychologists, social workers, counselors, guidance staff, outside partners and others)
have many demands on their time. Many districts are understaffed in this area. Some districts
can expand the reach of these valued staff by closely managing and streamlining the time they
spend in meetings and doing paperwork.

Creating a team approach should assign clear roles and responsibilities, based not just on role or
title but on individual strengths, training and aptitude. For example, some school psychologists
have deep expertise in behavior management as do some social workers and others, but not all
do. Their training more than their title should matter most. By clearly defining responsibilities
for IEP testing and evaluation, student counseling, teacher coaching, group work and supporting
individuals with behavior challenges, the district can help these staff use their limited time for
maximum impact.

Current Practices

It was common to hear in focus groups that the current approach to managing student behaviors
was built upon both a school-wide Positive Behavior Interventions and Supports (PBIS)
framework and integrating Responsive Classrooms techniques into the students’ days.

However, conversations around student behaviors quickly pivoted across all SU/SDs to the
increasing needs of the student population, and the stresses these escalating needs were placing
on staff and classrooms. Teachers discussed concerns that the behavioral issues, while limited
to some students, were impacting the learning of other students in the classroom.

Staff across all SU/SDs stressed the importance of addressing student behaviors as a critical
focus to improving academics.

Most SU/SDs discussed that in recent years there has been a rise in the number of students
experiencing violence, trauma, poverty, and familial instability in their home life. Staff
expressed concern that students’ social-emotional needs can prove a barrier to learning, and
emphasized this as an important priority area for improving student supports.

A shared sentiment across nearly all schools was a frustration at a lack of access to resources to
support general education staff regarding behavior management. Absent across many schools
was a clear response to escalating student behaviors and social/emotional needs. Some schools
were utilizing elements of the MTSS framework, discussing social/emotional and behavioral
concerns at Education Support Team meetings. However, it was more common to hear that in
order to get access to behavior resources and expertise, students needed to be placed on an IEP.
Once on an IEP, it was common for the paraprofessional to assume primary behavioral support
of the student, with little training or background.

In a best practice approach, general education teachers would be well prepared to handle minor
behavior and social/emotional supports in the classroom. Similar to academic tiered systems of
support, if Tier 1 interventions are not proving useful the team could then layer on expertise
from behavioral or social support specialists with the goal of ensuring students are successful
and ready to learn in the general education classroom.

41
~~
kfii) District Management Group | Helping Schools and Students Thrive www.dmgroupK12.com



Many general education teachers expressed frustration at the lack of training and support
provided to them to help manage student’s behavioral and social/emotional issues. They
expressed that general education staff often felt ill-equipped to support the diverse
social/emotional and behavior needs present within their classrooms. Across the group, several
elementary schools stood out as having a cohesive response to behavior across multiple levels of
support. It was much more common to hear staff explain that often behavioral support was
provided by the paraprofessional, often for students both with and without IEPs.

Currently, paraprofessionals are supporting students’ behavioral issues 22% of the time they are
with students.

Time Dedicated to Behavior Support

Special Education Paraprofessionals

SU/SDE I 6%
SU/SDA I 25 %
SU/SDJ I 2%
SU/SDH I 255 %%
SU/SDI I 2.1 %
SU/SDD I 22

SU/SDB I 22

SU/SDC I 19 %

SU/SDG I 15 %

SU/SDF I 15 %

SU/SDK I 13%

e Special education paraprofessionals reported spending between 13-36% of the
contracted work week supporting student behaviors.

e Asagroup, paraprofessionals allocate 22% of their time to behavior support.

Teams noted that without training and oversight, paraprofessionals and general education staff
may unknowingly contribute to ongoing issues, unaware of the student’s triggers and unclear of
intervention techniques.

Many SU/SDs had experts in social/emotional and behavior support in their schools, however it
was typical to hear that staff were unclear how they fit in to the response to behavior support —
and how to gain access to their services. Across the districts that had licensed Behaviorists
(BCBA), the team members typically only created behavior plans once students were placed on
an IEP.28 Sometimes, the BCBA was also responsible for ensure the behavior plan was carried
out. In other cases, there was a disconnect and it was unclear who the responsible team member
would be on a day-to-day basis.

28 Many participating SU/SDs also employed Behavior Interventionists whom were paraprofessionals focused on
behavior, however were not licensed or trained behaviorists.
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It was common to hear that guidance counselors, social workers, and psychologists did not have
an active role in the behavior response team. Further, many teams were unclear of the
parameters for when therapy or counseling would be provided by these team members. Many
SU/SDs contract these practitioners from local mental health agencies and as such, only partial
data was collected. However, of the data collected many of these social/emotional supports
spend relatively low amounts of time per week dedicated to direct student support.

Schedule collection data indicated that the roles who may typically provide social-emotional/
behavioral supports to students across the SU/SDs are currently spending fairly low amounts of
time working directly with students, due to the other demands placed on them.

Percent of Time Spent with Students
Behavioral / Social-Emotional Support Roles (All Levels)?9
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e Most social/emotional and behavior support staff reported less than 50% of their work
week as directly supporting students.

Several SU/SDs did have a more cohesive response. Typically, these were the SU/SDs that had a
SU-wide vision for how to approach the continuum of supports for social/emotional and
behavior supports. These also tended to be larger districts, with someone overseeing SU/SD-
wide guidelines and deployment of expertise. Further, these systems developed expertise among
special education teaching staff based on background to focus on and oversee the supports of
specific student needs.

29 In one SU/SD the psychologist reported 3% direct service. When averaged with the other psychologists’ time, the
rounded average was less than 0.5% and rounded to 0%.

43
”~~
k‘) District Management Group | Helping Schools and Students Thrive www.dmgroupK12.com



Application:

An overarching trend was that often, if schools were in charge of the social/emotional and
behavioral support, teachers and staff were unsure how to “tap into” expertise they knew was
available at other locations. Systems with a series of guidelines often had staff able to articulate
the response plan. Many of the participating SU/SDs could benefit from creating a cohesive
response system which utilizes and builds upon the existing expertise within its staff. By
creating clear roles and responsibilities for special education teachers, guidance counselors,
social workers, and general education teachers it could reduce the confusion and frustration
around access to expertise and response to the growing social needs.
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5. Provide students with more intensive support needs
specialized instruction from skilled and trained
experts.

Best Practice

Best practice research indicates that inclusion in the general education classroom can also be
beneficial for students with more intensive support needs.3° For this to be successful, it requires
developing collaborative teamwork between general education teachers, special education
teachers, related services providers, and paraprofessional staff to ensure the student is
meaningfully included and instructed in the general education classroom lessons and activities
with age-peers while also receiving necessary supports. For students with more intensive needs,
it can be beneficial to define what skills will most benefit the student, including academic,
communication, social, vocational, and functional life skills. Successful inclusive models for
educating students with more intensive needs share the common trait that all staff work
together to address the needs of the student through meaningful and supported instruction
throughout the school day within shared activities with classmates.

Current Practices

All schools across the participating SU/SDs are dedicated to supporting students with more
intensive needs. Focus groups with staff showed a tremendous dedication to the students they
support, and a willingness to improve and ensure that the students are receiving appropriately
supported instruction in the least restrictive environment. It was common to hear of
paraprofessional staff using their personal time before and after school to research the
disabilities of the students they support and seek out training opportunities to improve their
ability to support the students. While staff were extremely dedicated to their students, many of
the current practices as not consistent with quality inclusive practices.

At the elementary schools the support model for students with intensive needs differed, with the
common variable often being school size and distance between elementary schools. Schools that
would be considered medium to large by Vermont standards (250 — 500 students) tended to
have specific programs in place for students with more intensive needs. These schools typically
had programs for specific disabilities, such as autism, staffed with experts in that disability type
supporting the students on a daily basis. Commonly, the students would still be included in the
general education classroom for various time periods during the day, which is facilitated by a
paraprofessional. In these programs, teams often discussed that students would receive lessons
and build life skills by teachers with the skills and background to do so. These programs were
often possible because there were a number of students eligible for the program to sustain it
over multiple years. Additionally, the programs were present in schools that had lower
enrollments if they were close to other elementary schools. The proximity to schools facilitated
low-cost transportation, and special education leadership was able to create a hub for students
with more intensive needs.

30 The American Association on Intellectual Disabilities encourages practitioners to consider the intensity of support
needs when discussing and determining support models. The term “intensive needs” is typically referred to as “more
severe needs.” For the purposes of this discussion, the term “intensive needs” will be used.
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Many smaller elementary schools relied heavily on the support of one-on-one paraprofessionals
to facilitate inclusion practices in the general education classroom. While inclusion in the
classroom can be beneficial for students with intensive needs, anecdotally, their access to
general education activities often was limited — leading to students being in the classroom, but
not necessarily included in classroom activities or learning. The best practices literature is clear,
that simply being present in a regular classroom and/or receiving the bulk of instruction from a
paraprofessional are not consistent with quality inclusive practices. In reference to inclusive
models for intensive needs students, staff discussed that often the paraprofessional was
primarily responsible for the academic, social, and emotional support of the students while in
the classroom. Paraprofessionals were expected to develop lessons and modify materials, often
with limited access to the special education teacher for support. While many paraprofessionals
were highly dedicated to their students and reported paying for their own training, development
and learning, districts did not often provide paraprofessionals with the level of support
necessary to make this a successful model.

Many secondary schools described programming for students with more intensive needs that
indicated part of the day as targeted instruction in a special education classroom, while part of
the day as included in the general education classroom. The extent to which the
paraprofessional was relied upon in this model varied greatly between secondary schools across
the participating SU/SDs. Some secondary schools had programs which imported targeted
instruction in a special education classroom for part of the day, along with inclusion in the
general education classroom for the remainder.

Regardless of the size of the school or the grade, many schools shared a common characteristic
when it came to the support of students with more intensive needs. It was very common to hear
across all grade ranges that general education teachers did not feel well equipped to support a
student with more intensive needs in the classroom. Many teachers discussed a willingness to
receive training, coaching, and support to better meet the needs of the students with more
intensive support needs, yet no such coaching or collaboration time was reportedly dedicated to
this model. Often, general education teachers at all levels assumed that the one-to-one
paraprofessional that often accompanied the student was better equipped to support the student
than the general education teacher. Paraprofessionals also discussed that often due to time
limitations, they often rarely receive direction and oversight from special education staff
regarding inclusion strategies for the students they support on a daily basis. It was common to
hear that paraprofessionals are often asked to modify lessons and materials, with little to no
training on how to meet the needs of the students. Across all levels, many teams emphasized the
over-reliance on paraprofessionals to support the student over the course of the day, and little
coordination between special education services and general education services to ensure that
the student’s time in the general education classroom was meaningful.

An exemplar district had a special education teacher that partnered with elementary general
education staff to coach them through inclusion practices and ensure that the teachers were well
prepared with the needs of the students that would be attending their general education class.
General education teachers spoke highly of this model, discussing that the coaching support,
collaboration on inclusion practices, and lesson modification allowed them to ensure they
reached all students in their classroom. The teachers felt better equipped to include the
students in daily classroom activities, and noted less of a reliance on paraprofessionals
regarding academic instruction and materials modification.
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Across all levels, SU/SDs have an opportunity to examine the use of paraprofessionals in its
inclusion model for intensive needs students, ensuring they are truly facilitating student
learning and independence.
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6. Implications

a. Fiscal implications

Aligning SU/SDs to a best practice support model would not cost more, in fact, it would either
be cost neutral or cost less than current practices. Many of the opportunities described involve
utilizing current expertise found in the SU/SDs and realigning current systems, schedules,
caseloads, and building assignments to align with staff expertise.

The following financial analysis was provided to each participating SU/SD utilizing their current
staffing levels. The first analysis assesses if the participating SU/SDs were analyzed as a single
district and how many incremental FTE would need to be added to current resources to meet the
needs of students utilizing reading interventionists (highly skilled reading teachers). This
analysis assumes that reading interventionists would support all students not scoring proficient
on the state assessment. This section is meant to be directional.

As a combined group, the participating SU/SD have approximately 62.5 interventionists, 254
FTE special education teachers and 628 FTE special education paraprofessionals.3t

With roughly 37% of students currently struggling in reading (below state proficiency) in the
group of participating SU/SDs, an effective reading support model is needed that can provide
intervention to approximately 3473 students.32 If the group of participating SU/SDs chose to
ensure that every student who struggles received intervention from a reading specialist, a total
of 87 FTE would be required, based on the caseload of 40 students per teacher. With 62.5
reading specialists across the participating SU/SDs this would mean adding an additional 24.3
FTE to meet the existing student need.

While this is a substantial investment, it is only a small portion of the resources currently spent
providing supports to students who struggle. In total, the group currently spends $19.5 million
on special education teachers and $18.5 million on paraprofessionals. An approximate cost of

the incremental add of 24.3 FTE reading interventionists would be $1.86 million.

Across the participating SU/SDs, the group has invested in paraprofessional support rather than
highly skilled staff.

31 Regarding role classification: across the participating SU/SDs interventionists include certified teachers that are
supporting students in reading or math interventions. Focus groups across SU/SDs indicated that these practitioners
were highly skilled in the teaching of reading, and also include teachers funded by Title 1 that focus on Tier 2 reading
interventions. Several SU/SDs employed “behavior interventionists” and “academic interventionists” that were un-
certified and functioned as a paraprofessional. These staff members have been included in the paraprofessional
staffing figures.

32 While some schools support students K-6 or K-8, student enrollment for K-5 was captured across all SU/SDs to
create a consistent model.
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Ratio of Special Education Paraprofessional, Special Education Teacher and
Interventionist FTE

Special Education Teachers, Special Education Paraprofessionals, Interventionists (All Levels)

Special Education Paraprofessionals

Special Education Teachers

Interventionists 63

e Across the participating SU/SDs, 66% of support staff employed are special education
paraprofessionals, 27% of staff are special education teachers, and 7% are
interventionists.

By shifting just a small percentage of resources over time, as staff retire or leave and positions
free up, the participating SU/SDs can move toward a future where students who struggle are
assured support from teachers with subject-specific training. No additional funds are required
to provide every struggling reader extra time with a highly skilled and effective reading teacher.
Based on the current investment of $18.5 million in paraprofessional salaries, it is the equivalent
investment of 241 teachers when using a weighted average teacher salary of $76,693, including
benefits.

The cost of reading intervention programs would decrease if there was an additional focus on
strengthening core classroom reading instruction to better meet the needs of all students.

At the secondary level a similar situation exists. In best-practice districts, a general education
“extra help” math, English or reading teacher can support 75 or more students who struggle and
has in-depth content knowledge and training in the rigorous curriculum. A relatively small
investment in content strong teachers can support a great many students. The SU/SDs can
provide the double-dose supports from content strong teachers without increased spending, but
by shifting resources over time.

b. Operational implications

Implementing these opportunities is a difficult undertaking, one that requires a sustained effort
over multiple years. It will require adaptive changes, as well as technical changes. Given the
small school sizes, and the limited management and leadership capacity at each level which are
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often the result of small systems - a sustained effort will require external support, tools, and
expertise to move toward a best practice model. These recommendations assume the effort will
be done on a multi-Supervisory Union and state-wide scale.

To move forward with the best practices, it is essential to treat scheduling as strategically
important. To implement the best practice support model for students both with and without
IEPs, it would require coordination between school principals, special education leadership, and
central office curriculum and instruction teams. In many cases, school master schedules are
decided by the school principal, many of whom develop a specials/unified arts schedule, with
limited input on length of literacy block, and intervention time. To shift to a best practice
model, it is important to also create a master schedule with struggling learners in mind. Many
principals described a willingness to create a strong intervention model, however only a handful
expressed the importance of scheduling as a strategic priority. The lack of strategic scheduling
is often the root cause of special education teachers and general education teachers feeling as
though there is not enough support — and that more staff is required. When a thoughtful master
schedule is not created it reduces the likelihood of strategic grouping, increasing the amount of
1:1 which often takes place, and reduces the number of students that can be supported.

Further, this requires district and SU-leadership to work with principals and staff to develop
clear guidelines for when and how students are supported. The current lack of guidelines
regarding when to push-in or pull-out of class across interventionists, special education
teachers, and paraprofessionals is creating a large amount of pull-out support, often during core
classes. In many cases, school master schedules are developed outside of coordination with
special education staff and leadership. It was common to hear that the master schedule may be
created, only to learn that an intervention block was scheduled on a day when a special
education teacher was not assigned to a school. Then often led to a student being pulled out
from a core content subject. It was equally common to hear that special education teams
focused on core content subjects as the correct time to pull students from class. Creating clear
guidelines and developing a master schedule to facilitate these guidelines, helps reduce the
amount of pull-out from core classes and creates a better learning experience for students.

A similar approach should be taken at the secondary level. It was common to hear among focus
groups that there was a misalignment between scheduling practices and appropriate course
selection for struggling learners. Staff often had a difficult time describing how a student’s day
would look if they struggled, indicative of less formalized processes to support struggling
learners. Creating a cohesive framework which emphasized extra time and a relentless focus on
remediation, would require a break from current processes in place, with a new focus on
alignment between course offerings, scheduling decisions, and data collection to ensure students
do not get “tracked” on a lower level course once they enter the secondary grades. Tapping into
existing expertise from content strong teachers at the secondary level to ensure that the extra
time course is an intentional use of time, requires collaboration from general education and
special education teams.

Across all levels, it will be important for there to be extensive coordination between special
education leadership and school principals to reduce silo-ing during key decision-making phases
and align models which build on expertise.
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c. Realities of small school size and implementing a best practice model

The best practice model is anchored in a reality that larger schools, defined for this conversation
as two classrooms per grade, or roughly more than 150 students, would have an easier time
implementing these models. Smaller schools participating in this group study are often working
in isolation and don’t have the school based expertise or critical mass of staff to focus on
“realignment” with current resources. For example, the school may not have a teacher with a
strong background in behavior management, or may not have a teacher highly skilled in the
teaching of reading. Further, many smaller schools cannot group students with similar needs
due to the lower student enrollment, leading to more individualized support, and a more costly
model. The model discussed in financial implications was based on a caseload of 40 students,
however in the smaller schools there may not be 40 students that require support.

It was common to hear across the SU/SDs a shared sentiment of uniqueness, that the specific
SU/SD did not share any of the same issues or challenges as neighboring communities. After
the focus group on-sites and schedule sharing analysis, it became clear that the opposite was
true. Across the group, many of the SU/SDs did share striking similarities in the ways that
struggling learners are supported, and the challenges the schools face.

Many schools struggle with a perception that their school was either “too big” or “too small” to
effectively support students. Further, despite their comparatively small size, elementary schools
described highly complex scheduling and staffing decisions — creating a perception of not
enough staff and a hectic day. A key takeaway is that if schools would like to implement best
practice models, many need to break away from current perceptions of their uniqueness, and
reach out to schools within their SU or across town lines to find solutions together.

An example of this is an idea for many SU/SDs to create a concept of sister schools. Sister
schools should be roughly the same size, with a similar level of need within a 30-45 minute drive
of each other. The two schools would work together to create complementary master school
schedules to facilitate both the sharing of staff, and a best practice support model for their
students. It was common to hear that School A may have a 0.5 FTE interventionist, whom
works Monday, Tuesday, and half of Friday. This staff members would only be able to provide
interventions to students 2-3 days a week. The interventionist would then go to School B
Wednesday, Thursday, and half of Friday. If the two schools coordinated scheduling, they could
create complementary schedules to allow for interventions 5 days per week. If school A
scheduled the interventionist for staggered interventions in the morning, School B could create a
similar schedule in the afternoons. The interventionist would need to move schools each day,
but it would increase the amount of intervention time, and increase consistency for the students.
A similar approach could be done for special education teachers, depending on their expertise.
In many cases, a single special education teacher will be assigned to a school, expected to
support K-5 across all subjects. By creating shared schedules between two schools, the smaller
schools would have access to multiple special education teachers whom could divide their
caseload based on skills and background. While this is a break from current practices, for
smaller schools to enact thoughtful support models, it will require coordination with schools
outside of their district, and possibly outside of their supervisory union.
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d. Efforts to reduce meeting and paperwork would allow districts to expand
services

In all but one SU/SD, special education teachers described a current model where paperwork,
testing, and meetings took up half of their week. Schedule sharing analysis aligned with this, as
currently special education teachers across the group spend approximately 55% of the
contracted work week with students.

Time Spent with Students

Special Education Teachers (All Levels)
Average: 54%

SU/SD B — 66%
SU/SD F — 62%
SU/SD D — 58%
SU/SDE _ 55%

SU/SDJ _ 54%
SU/SDH ., - 2%

SU/SD G I, . 52 %,

SU/SD A I - 52 %

SU/SD1 I~ £51%

SU/SD C I 0 %
SU/SD K I /8%

e Based on a weighted average, special education teachers spend 54% of their contracted
work week with students.

e Across the participating districts, special education teachers spent a range of time with
students, from 48% to 66%.

Forty five percent of their time is dedicated to indirect activities such as IEP paper/report
writing (11%), planning/prep (9%) and meetings (8%).
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Activity Chart
Special Education Teachers (All Levels)33

% week

Activity spent
Student instruction or support 54%
Total 54%
Paperwork/IEP writing 9%
Planning/materials preparation 9%
Collaboration with colleagues (email, phone, in-person) 6%
Personal lunch 5%
Attend meeting (other than IEP or EST) 5%
Attend meeting (IEP) 2%
Paraprofessional management/supervision 2%
IEP testing/assessment 2%
Assigned school duties (i.e. bus duty, lunch duty, etc.) 2%
Parent communication (email, phone, in-person) 2%
Student observation 1%
Medicaid service documentation 1%
Travel 1%
Attend meeting (EST) 1%
Total 46%

e Special education teachers spend approximately 10% of their week on paperwork and
IEP writing, 10% on planning and prep, and 8% in meetings.

In order to expand the reach of Vermont’s most skilled staff, a deep study of what is causing the
large amount of time dedicated to indirect paperwork and meetings would be required. To enact
the best practices, it requires freeing up the time of the district’s highly skilled staff member to
spend more time with students aligning that time with their skill set.

33 Activities with less than 1% of weekly time are not included.
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7. Staffing Levels

The current practices described in the key findings highlight a shared model across the state that
relies heavily on the use of paraprofessionals to facilitate the inclusion of struggling learners into
the classroom. Additionally, the perception from general education staff that they do not have
the expertise to support the struggling learners in their class is further adding to the resource
heavy model across the participating SU/SDs.

Each participating SU/SD received a benchmarking analysis, comparing their current staffing
levels of special education teachers and paraprofessionals to similar communities across the
nation. The SU/SDs were compared to districts that shared similar levels of free and reduced
lunch rate, student enrollment, and per pupil spending. Most SU/SDs had a special education
identification rate higher than the national average of 13%. When benchmarking numbers were
adjusted to accommodate more students being identified as eligible for special education
services, most SU/SDs were aligned with special education teacher staffing. However, 9/11
SU/SDs had 2-3 times the number of paraprofessionals as similar communities, even when
adjusted for identification rate.

The charts below show the benchmarking data prior to adjusting the staffing levels for the
SU/SDs’ special education identification rate, and after the adjustments.

Staffing Multiple Compared to Like Communities Nationwide

Special Education Teachers (All Levels)

Staffing multiple when not adjusted for special Staffing multiple when adjusted for special education
education identification rate identification rate

7.0 7.0
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¢ When staffing levels are adjusted for a special education identification rate that is above
the national average (13%), many SU/SDs were between a 1 and 1.5 multiple of their
special education teacher staffing levels, compared to like communities.

e When the figures are not adjusted for identification rate, the multiples were higher
compared to similar communities.
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Staffing Multiple Compared to Like Communities Nationwide

Special Education Paraprofessionals (All Levels)

Staffing multiple when not adjusted for special Staffing multiple when adjusted for special education
education identification rate identification rate
7 7
6.1
5.2
33
2.8 2. 8 2.8 2.9
Staffing level 27 27 7
in similar
communities I I
SN PN I PPN P TP P LTS
Q Q S Q QL L' D Y Q QD &'
\°°\°°\‘°\°°\%e\°°\g\“°\°°\“°\“°\“" @%g\@@\%c\%\g\%@\%\%\%

¢  When compared to like communities regarding paraprofessional staffing levels, 9/11 of
the SU/SDs were a multiple of 2x or more even when adjusted for identification rate.

If per pupil spending, enrollment, and free and reduced lunch rates were consolidateds+ for the
participating SU/SDs to model one large district for benchmarking purposes, this combined
district would have 1.5 times as many special education teachers as like communities, and 3.1
times as many paraprofessionals. When adjusted based on a weighted special education
identification rate, special education teachers were at a multiple of 1.2 times like communities,
and paraprofessional staffing levels were at a multiple of 2.4 times like communities.

Vermont SU/SD Staffing Levels Compared to Like Communities Nationwide3s

Special Education Teachers and Special Education Paraprofessionals (All Levels)

FTE per 1,000

students Like communities Multiple
Special education
teachers 14.93 9.74 1.5 X
Special education
paraprofessionals 36.8 12.1 3.1x

34 Per pupil spending, enrollment, and free and reduced lunch rate were all weighted to provide an accurate profile.
35 Staffing levels in the chart represent the staffing levels unadjusted for identification rate.
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e Compared to like communities nationwide, the participating Vermont SU/SDs had
approximately 1.5 times the number of special education teachers.

¢ Compared to the same like communities nationwide, the participating SU/SDs had 3.1
times the number of special education paraprofessionals.

Since Vermont is a state that is focused on a full-inclusion model, staffing levels were also
compared to that of Connecticut, which has a similar full-inclusion special education model.
The staffing model analysis was based off of work done by the Connecticut Legislation on a
study of paraprofessional and special education teacher staffing levels.3¢

The report found that the state of Connecticut has an identified student to special education
teacher ratio of 15:137. Based on the staffing levels of the participating SU/SDs, the identified
student to staff ratio of the group was 11:1, or 1.36 times the number of special education
teachers as compared to a state with a similar support model.

For special education paraprofessional staffing levels, the state of Connecticut had an identified
student to paraprofessional ratio of 7:1. Based on staffing levels of the participating SU/SDs, the
identified student to paraprofessional ratio was 4.5:1, or 1.57 times the number of
paraprofessionals compared to a state that also supports full inclusion.

Vermont SU/SD Staffing Levels Compared to Connecticut Staffing Levels

Special Education Teachers and Special Education Paraprofessionals (All Levels)

. Connecticut Vermont Staffing
Vermonts3® Special . . .
. Special Education Multiple
Education Student
. Student to Staff Compared to
to Staff Ratio . .
Ratio Connecticut
Special education 11 - 126
teachers ' 5 3
Special education 4 " Lrrx
paraprofessionals 45 7 57

e When staffing levels were compared to Connecticut, which also has a full inclusion
special education model, the participating SU/SDs had 1.36 times the number of special
education teachers compared to Connecticut.

¢ Similarly, when compared to Connecticut, the participating SU/SDs had 1.57 times the
number of special education paraprofessionals.

Virtually all staff, leadership, and communities of participating SU/SDs showed a commitment
to serving children, and an open-mindedness to improving their supports and services. With

36 Connecticut General Assembly. "School Paraprofessionals Staffing." Legislative Para Staffing Study
Recommendations. December 17, 2014. Accessed June 18, 2017.
http://aftct.org/sites/aftct.org/files/pri para staffing study.pdf

37 The student portion of the ratio only includes students identified to receive special education services.
38 Staffing levels based off of data provided by 11 participating SU/SDs.
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some help and guidance, SU/SDs can turn the opportunities outlined above into reality without
needing to increase overall staffing levels.
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Appendix I: DMGroup’s Approach to Best Practice

District Management Group (DMGroup) pairs experience of partnering with more than 100
school districts around the country with best practice research. There is no silver bullet to
improving the outcomes for students who struggle, yet by thoughtfully applying these best
practices in a coordinated, systematic way, high achievement, lifelong independence, social
and emotional health and high levels of inclusion is possible.

While many of these best practices are widely accepted among educators and often are seen as
‘common sense,’ faithful and effective implementation of these best practices is hard and
requires a measured, coordinated systems thinking approach.

A Broad Definition of Students who Struggle

DMGroup intentionally uses a broad definition of students who struggle, which includes
students with mild-to-moderate disabilities, students behind in math or who struggle to read
and comprehend well, at-risk students who have not yet been identified for an IEP, English
Language Learners, and students who have social, emotional, or behavioral needs.

It is important to note that some students on the autism spectrum, or students with severe
disabilities, cognitive disabilities, or virtually no English or limited/interrupted formal
education from their native countries will benefit from other best practices, not covered in this
document

English
Language
Learners
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DMGroup’s Framework for Supporting Struggling Students Academically

Six interconnected best practices can help students requiring additional support achieve high
levels of success in a cost-effective manner.

0 Rigorous general

education curriculum

Higher
achievement for
students requiring
additional support

e Coordinated and
sustained focus
on reading

0 Data to track progress and inform improvement

1 Rigorous general education curriculum

e General education impacts all students; there is a high correlation between successful
general education outcomes and successful special education outcomes.

e High expectations matter.

e Coaching is a highly effective professional development tool for teachers.

Coordinated and sustained focus on reading

e Reading is the gateway to all other learning.

e The identification of struggling readers should begin in Kindergarten and continue at
each transition.

e Students should receive at least 90 minutes / day of balanced literacy instruction at the
elementary level.

e A balanced approach to literacy should include the explicit teaching of phonics and
comprehension at the elementary level; explicit instruction in reading at the secondary
level when required.

e Put one person in charge of reading.
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Extra time to learn

Struggling students should receive additional time to learn daily.

Students should receive at least 30 min / day additional time for all struggling readers at
the elementary level, and at least 60 minutes / day or one additional period of math,
ELA, or reading at the secondary level.

Targeted interventions

Struggling students should receive interventions that target specific skill gaps.
Intervention should be tightly connected to core curriculum and instruction.
Students should be dynamically grouped based on skill gaps.

Training and background of the instructor, the length of intervention time provided, and
the type of instruction presented during intervention are more significant factors for
increasing student achievement than intervention group size.

Content strong teachers

Nothing matters more than the effectiveness of the teacher.

Students who struggle should receive targeted support from staff highly skilled in the
content area they support that have a proven track record of success.

Data to track progress and inform improvement

Performance data should be frequently used as a measure of student progress and
inform instruction.

Common benchmarks should be established to have a consistent approach to identifying
the needs of students.

60

~~
ké) District Management Group | Helping Schools and Students Thrive www.dmgroupK12.com



Sources & Citations

General:

“Seeking Effective Policies and Practices for Students with Special Needs.” Rennie Center
for Education Research & Policy. Spring 2009.

Hattie, John. Visible learning: A synthesis of over 800 meta-analyses relating to
achievement. Routledge, 2013.

“Special Education: A Service, Not a Place.” New Jersey School Boards Association.
March 11, 2014.

Eidelman, Hadas, Grindal, Todd, Hehir, Thomas. “Review of Special Education in the
Commonwealth of Massachusetts.” Report commissioned by the Massachusetts
Department of Elementary and Secondary Education. April 2012.

What Works Clearinghouse

Reading:

A KIDS COUNT Special Report from the Annie E. Casey Foundation. “Early Warning!
Why Reading by the End of Third Grade Matters.” Annie E. Casey Foundation, 2010.

Armbruster, Bonnie B., Lehr, Fran, Osborn, Jean. “Put Reading First: The Research
Building Blocks for Teaching Children to Read: Kindergarten Through Grade 3.”
National Institute for Literacy: The Partnership for Reading, 2001.

Hernandez, Donald J. "Double Jeopardy: How Third-Grade Reading Skills and Poverty
Influence High School Graduation." Annie E. Casey Foundation (2011).

“Improving K-5 Literacy Outcomes.” Hanover Research, January 2015.

Report of the National Reading Panel. “Teaching Children to Read: An Evidence Based
Assessment of the Scientific Research Literature on Reading and Its Implications for
Reading Instruction.” National Reading Panel, 2000.

Shanahan, Timothy, et al. "Improving Reading Comprehension in Kindergarten through
3rd Grade: IES Practice Guide. NCEE 2010-4038." What Works Clearinghouse (2010).

Sweet, Anne P., McGuire, C. Kent, Riley, Richard W. Ten Proven Principles of Teaching
Reading. National Education Association, 2000.

Taylor, Barbara M., and P. David Pearson, eds. Teaching reading: Effective schools,
accomplished teachers. Routledge, 2005.

Assisting students struggling with reading: Response to intervention and multi-tier
intervention in the primary grades. US Department of Education, National Center for
Education Evaluation and Regional Assistance, Institute

Harlacher, J., Sanford, A., & Walker, N. (2015). “Distinguishing Between Tier 2 and Tier
3 Instruction in Order to Support Implementation of RTI.”

61

~~
kfii) District Management Group | Helping Schools and Students Thrive www.dmgroupK12.com



Allington, Richard L. "What really matters when working with struggling readers." The
Reading Teacher 66.7 (2013): 520-530.

What Works Clearinghouse

High Expectations & Access to General Education:

Boser, U., Wilhelm, M., & Hanna, R. (2014, October 6). The Power of the Pygmalion
Effect: Teacher Expectations Strongly Predict College Completion

Rosenthal, R, and L. Jacobsen. Pygmalion in the classroom: teacher expectation and
pupils’ intellectual development. New York: Holt, Rinehart and Winston, 1968.

Courtade, Ginevra, et al. "Seven reasons to promote standards-based instruction for
students with severe disabilities: A reply to Ayres, Lowrey, Douglas, & Sievers
(2011)." Education and Training in Autism and Developmental Disabilities (2012): 3-13.

Reeves, Douglas B. Making standards work: How to implement standards-based
assessments in the classroom, school, and district. Lead+ Learn Press, 2002.

Eidelman, Hadas, Grindal, Todd, Hehir, Thomas. “Review of Special Education in the
Commonwealth of Massachusetts.” Report commissioned by the Massachusetts
Department of Elementary and Secondary Education. April 2012.

Targeted Interventions:

Assisting students struggling with reading: Response to intervention and multi-tier
intervention in the primary grades. US Department of Education, National Center for
Education Evaluation and Regional Assistance, Institute of Education Sciences, 2009.

Denton, C. A.; Fletcher, J. M.; Anthony, J. L. and Francis, D. J. “An Evaluation of
Intensive Intervention for Students with Persistent Reading Difficulties.” Journal of
Learning Disabilities, 39, 447-466, 2006.

DuFour, Richard, DuFour, Rebecca, Robert Eaker, and Gayle Karhanek. Whatever it
takes: How professional learning communities respond when kids don't learn.
Bloomington, IN: National Educational Service, 2004.

Kelly, Corrie. “Reading Intervention Programs: A Comparative Chart.” Reading Rockets,
2001.

Stiggins, Rick, and Rick DuFour. "Maximizing the power of formative assessments." Phi
Delta Kappan 90.9 (2009): 640-644.

Intensive Interventions for Students Struggling in Reading and Mathematics: A
Practice Guide.” Center on Instruction.

Harlacher, J., Sanford, A., & Walker, N. (2015). “Distinguishing Between Tier 2 and Tier
3 Instruction in Order to Support Implementation of RTI.”

62

~~
kfii) District Management Group | Helping Schools and Students Thrive www.dmgroupK12.com



Quality of Teachers:

Darling-Hammond, Linda. "Teacher quality and student achievement." Education policy
analysis archives 8 (2000): 1.

National Council on Teacher Quality, “Teacher Prep Ratings,” 2014.
Public Impact’s OpportunityCulture.org website

Rice, Jennifer King. Teacher Quality: Understanding the Effectiveness of Teacher
Attributes. Economic Policy Institute, Washington, DC, 2003.

Suh, Thomas-Fore. "The National Council on Teacher Quality: Expanding the Teacher
Quality Discussion. ERIC Digest." (2002).

Walsh, Kate, Deborah Glaser, and Danielle Dunne Wilcox. "What education schools
aren't teaching about reading and what Elementary teachers aren't learning." National
Council on Teacher Quality (2006).

Joyce, B., and Showers, B. “Student achievement through staff development” (3rd ed.).
Association for Supervision and Curriculum Development, 2002.

Block, Cathy Collins, Margaret Oakar, and Nicholas Hurt. "The expertise of literacy
teachers: A continuum from preschool to grade 5." Reading Research Quarterly 37.2
(2002): 178-206.

Teachers Matter: Understanding Teachers’ Impact on Student Achievement.” RAND
Corporation.

Goe, Laura, and Leslie M. Stickler. "Teacher Quality and Student Achievement: Making
the Most of Recent Research. TQ Research & Policy Brief." National Comprehensive
Center for Teacher Quality (2008).

Harris, Douglas N., and Tim R. Sass. "Teacher training, teacher quality and student
achievement." Journal of public economics 95.7 (2011): 798-812.

Taylor, Barbara M., and P. David Pearson, eds. Teaching reading: Effective schools,
accomplished teachers. Routledge, 2005.

Taylor, Barbara M., Michael Pressley, and David Pearson. "Effective Teachers and
Schools: Trends across Recent Studies." (2000).

Mioduser, David, Hanna Tur-Kaspa, and Irit Leitner. "The learning value of computer-
based instruction of early reading skills." Journal of computer assisted learning 16.1
(2000): 54-63.

Allington, Richard L. "What at-risk readers need." Educational Leadership. 68.6 (2011):
40-45.

Vaughn, S., Wanzek, J., Murray, C. S., Roberts, G. (2012). Intensive interventions for
students struggling in reading and mathematics: A practice guide. Portsmouth, NH:
RMC Research Corporation, Center on Instruction.

Gersten, R., Compton, D., Connor, C.M., Dimino, J., Santoro, L., Linan-Thompson, S.,
and Tilly, W.D. (2008). Assisting students struggling with reading: Response to
Intervention and multi-tier intervention for reading in the primary grades. A practice

63

~~
kfii) District Management Group | Helping Schools and Students Thrive www.dmgroupK12.com



guide. (NCEE 2009-4045). Washington, DC: National Center for Education Evaluation
and Regional Assistance, Institute of Education Sciences, U.S. Department of Education.
Retrieved from http://ies.ed.gov/ncee/wwc/publications/practiceguides/.

Vaughn, S., Denton, C., & Fletcher, J. (2010). “Why Intensive Interventions Are
Necessary For Students With Severe Reading Difficulties.” Psychol Sch., 47(5), 432-444.
Do0i:10.1002.

Harlacher, J., Sanford, A., & Walker, N. (2015). “Distinguishing Between Tier 2 and Tier
3 Instruction in Order to Support Implementation of RTI.”

Young, Caresa Lynn. The effects of group size on reading outcomes of identified
nonresponders. Diss. Vanderbilt University, 2008.

Data & Assessment:

Stiggins, Rick, and Rick DuFour. "Maximizing the power of formative assessments." Phi
Delta Kappan 90.9 (2009): 640-644.

Reeves, Douglas B. Making standards work: How to implement standards-based
assessments in the classroom, school, and district. Lead+ Learn Press, 2002.

Walvoord, Barbara E. Assessment clear and simple: A practical guide for institutions,
departments, and general education. John Wiley & Sons, 2010.

Safer, Nancy, and Steve Fleischman. "Research matters: How student progress
monitoring improves instruction." Educational Leadership 62.5 (2005): 81-83.

“The Case for Growth: Why Measure Student Learning?” Northwest Evaluation
Association. January 2014.

Bambrick-Santoyo, Paul. Driven by data: A practical guide to improve instruction. John
Wiley & Sons, 2010.

Walvoord, Barbara E. Assessment clear and simple: A practical guide for institutions,
departments, and general education. John Wiley & Sons, 2010.

“The Case for Growth: Why Measure Student Learning?” Northwest Evaluation
Association. January 2014.

Writing:

Graham, Steve, and Karen R. Harris. "Designing an effective writing program." Best
practices in writing instruction 2 (2013): 3-25.

Puranik, Cynthia S., et al. "Exploring the amount and type of writing instruction during
language arts instruction in kindergarten classrooms." Reading and writing 27.2 (2014):
213-236.

Graham, Steve, et al. "Teaching Elementary School Students to Be Effective Writers: A
Practice Guide. NCEE 2012-4058." What Works Clearinghouse (2012).

64

~~
k&) District Management Group | Helping Schools and Students Thrive www.dmgroupK12.com


http://ies.ed.gov/ncee/wwc/publications/practiceguides/

ELL Students:

What Works Clearinghouse; IES; Gersten, R., Baker, S. K., Collins, P., Linan-Thompson,
S., Scarcella, R., & Shanahan, T. (n.d.). Effective Literacy and English Language
Instruction for English Learners in the Elementary Grades

http://ell.stanford.edu/

http://ell.nwresd.org/

http://www.colorincolorado.org

“Understanding Language: Issues and Opportunities in Improving the Quality of Large
Scale Assessment Systems for ELLs”

Rance-Roney, J. “Best Practices for Adolescent ELLs.” Supporting English Language
Learners. Vol. 66, No. 7. April 2009.

Bailey, A. & Heritage, M. “Evaluating the validity of English-language proficiency
assessments.” English-language proficiency assessment foundations: External judgments
of adequacy. Washington, DC: EVEA Project. (2010).

Cook, G., Linquanti, R., Chinen, M., & Jung, H. National evaluation of Title III
implementation supplemental report: Exploring approaches to setting English language
proficiency performance criteria and monitoring English learner progress. Washington,
DC: US Department of Education, Office of Planning, Evaluation and Policy
Development. (2012).

Duran, R. “Assessing English-language learners’ achievement.” Review of Research in
Education. Vol. 32, 292-327. (2008).

Kieffer, M., Lesaux, N., Rivera, M. & Francis, D. “Accommodations for English-language
learners taking largescale assessments: A meta-analyses on effectiveness and validity.”
Review of Educational Research. Vol. 79, No. 3. 1168-1201. (2009).

Linquanti, R. “Strengthening assessment for English learner success: How can the
promise of the common core state standards and innovative assessment systems be
realized?” In D. Plank and J. Norton (Eds.), The road ahead for state assessments (pp.
13-25). Palo Alto & Cambridge: Policy Analysis for California Education and Rennie
Center for Education Research & Policy. (2011).

English Language Learners: A Policy Research Brief Produced by the National Council of
Teachers of English.

Social, Emotional, and Behavioral Supports:

Beard, K.Y., & Sugai, G. (2004, August). First Step to Success: An Early Intervention for
Elementary Children at Risk for Antisocial Behavior. Behavioral Disorders, 29(4), 396-

4009.
Bradshaw, Catherine P., Tracy E. Waasdorp, and Philip J. Leaf. "Effects of school-wide

positive behavioral interventions and supports on child behavior problems." Pediatrics
130.5 (2012): e1136-€e1145.

65

~~
kfii) District Management Group | Helping Schools and Students Thrive www.dmgroupK12.com


http://ell.stanford.edu/
http://ell.nwresd.org/
http://www.colorincolorado.org/

Bradshaw, Catherine P., Mary M. Mitchell, and Philip J. Leaf. "Examining the effects of
schoolwide positive behavioral interventions and supports on student outcomes results
from a randomized controlled effectiveness trial in elementary schools." Journal of
Positive Behavior Interventions 12.3 (2010): 133-148.

Domitrovich, Celene E., et al. "Integrated models of school-based prevention: Logic and
theory." Psychology in the Schools 47.1 (2010): 71-88.

Bradshaw, Catherine P., et al. "Integrating school-wide positive behavioral interventions
and supports with tier 2 coaching to student support teams: The PBIS plus model."
Advances in School Mental Health Promotion 5.3 (2012): 177-193.

Barrett, Susan B., Catherine P. Bradshaw, and Teri Lewis-Palmer. "Maryland statewide
PBIS initiative systems, evaluation, and next steps." Journal of Positive Behavior
Interventions 10.2 (2008): 105-114.

Simonsen, Brandi, et al. "Evidence-based practices in classroom management:
Considerations for research to practice." Education and Treatment of Children 31.3
(2008): 351-380.

DeNisco, Alison. “Social-emotional learning enhances special ed and beyond.” District
Administration. January 2016.

Durlak, Joseph A., et al. "The impact of enhancing students’ social and emotional
learning: A meta-analysis of school-based universal interventions." Child development
82.1 (2011): 405-432.

Avant, D. W., & Lindsey, B. C. (2016). School Social Workers as Response to Intervention
Change Champions. Advances in Social Work ASW, 16(2), 276. doi:10.18060/16428

Best Practices for Behavior Intervention Plan. (2016). Great Ideas Convention.

Briesch, A. M., Briesch, J. M., & Chafouleas, S. M. (2014). Investigating the Usability of
Classroom Management Strategies Among Elementary Schoolteachers. Journal of
Positive Behavior Interventions, 17(1), 5-14. d0i:10.1177/1098300714531827

McKevitt, B. C., & Braaksma, A. D. (2008). Best Practices in Developing a Positive
Behavior Support System at the School Level. Best Practices in School Psychology V, 14

(3), 735-748.

Miller, L. M., Dufrene, B. A., Sterling, H. E., Olmi, D. J., & Bachmayer, E. (2014). The
Effects of Check-In/Check-Out on Problem Behavior and Academic Engagement in
Elementary School Students. Journal of Positive Behavior Interventions, 17(1), 28-38.
doi:10.1177/1098300713517141

Sugai, G., & Horner, R. R. (2006). A Promising Approach for Expanding and Sustaining
School-Wide Positive Behavior Support. School Psychology Review, 35(2), 245-259.

Minahan, Jessica, and Nancy Rappaport. The behavior code: A practical guide to
understanding and teaching the most challenging students. Harvard Education Press. 8
Story Street First Floor, Cambridge, MA 02138, 2012.

66

~~
kfii) District Management Group | Helping Schools and Students Thrive www.dmgroupK12.com



Simonsen, Brandi, and George Sugai. "PBIS in alternative education settings: Positive
support for youth with high-risk behavior." Education and Treatment of Children 36.3

(2013): 3-14.

Macklem, Gayle L. "Engaging Families Through School/Family Partnerships."
Preventive Mental Health at School. Springer New York, 2014. 69-86.

“School-Family Partnership Strategies to Enhance Children’s Social, Emotional, and
Academic Growth.” Collaborative for Academic, Social, and Emotional Learning.

El Nokali, Nermeen E., Heather J. Bachman, and Elizabeth Votruba-Drzal. "Parent
involvement and children’s academic and social development in elementary school."
Child development 81.3 (2010): 988-1005.

“Collaborative Family-School Relationships for Children’s Learning: Beliefs and
Practices.” Virginia Department of Education.

Paraprofessionals:

“A Study of the Use of Paraprofessionals to Deliver Special Education Services in
Vermont Schools”, the University of Massachusetts Donahue Institute (UMDI), March
2015.

Giangreco, M. F., Halvorsen, A. T., Doyle, M., & Broer, S. M. (2004). Alternatives to
Overreliance on Paraprofessionals in Inclusive Schools. Journal of Special Education
Leadership,17(2), 82-90. Retrieved March & April, 2017, from
http://www.casecec.org/documents/jsel/jsel_17.2_oct2004.pdf

Causton-Theoharis, J. N. (2009). The Golden Rule of Providing Support in Inclusive
Classrooms: Support Others as You Would Wish to Be Supported. Teaching Exceptional
Children,42(2), 36-43. Retrieved March & April, 2017, from https://www.cec.sped.org/.

Giangreco, M. F., Yuan, S., McKenzie, B., Cameron, P., & Fialka, J. (2005). “Be Careful
What You Wish for ...”: Five Reasons to Be Concerned About the Assignment of Individual
Paraprofessionals. Teaching Exceptional Children,37(5), 28-34. Retrieved March & April,
2017, from https://www.cec.sped.org/.

Giangreco, M. F., Hurley, S. M., & Suter, J. C. (2009). Special Education Personnel
Utilization and General Class Placement of Students with Disabilities: Ranges and

Ratios. Intellectual and Developmental Disabilities, 47(1), 53-56. Retrieved March & April,
2017, from http://www.uvm.edu/~cdci/

Giangreco, M. F., Smith, C. S., & Pinckney, E. (2006). Addressing the Paraprofessional
Dilemma in an Inclusive School: A Program Description. Research & Practice for Persons
with Severe Disabilities, 31(3), 215-229. Retrieved March & April, 2017, from
http://www.uvm.edu/~cdci

Mittnacht, Marcia. “Technical Assistance Advisory SPED 2014-3: Identifying the Need
for Paraprofessional Support.” Massachusetts Department of Elementary and Secondary
Education. February, 26, 2015.

67

~~
kfii) District Management Group | Helping Schools and Students Thrive www.dmgroupK12.com


https://www.cec.sped.org/
http://www.uvm.edu/~cdci/

» Giangreco, M. F., & Suter, J. C. (2009). Numbers That Count: Exploring Special Education
and Paraprofessional Service Delivery in Inclusion-Oriented Schools. The Journal of
Special Education, 43(2), 81-93. Retrieved March & April, 2017, from
http://journals.sagepub.com/home/sed

Speech and Language:

* American Speech-Language-Hearing Association. "A workload analysis approach for
establishing speech-language caseload standards in the schools: Technical report."
(2002).

* American Speech-Language-Hearing Association. "Admission/discharge criteria in
speech-language pathology." (2004).

* Guidelines for the roles and responsibilities of the school-based speech-language
pathologist. American Speech-Language-Hearing Association, 2002.

68
~~
ké) District Management Group | Helping Schools and Students Thrive www.dmgroupK12.com



Appendix II: Methodology

The review is designed be comprehensive and inclusive while ultimately creating just a short list
of commendations and opportunities. The diagnostic findings draw on both in-depth qualitative
input from teachers, administrators, paraprofessionals and parents and detailed schedules
provided by all individuals in the included roles. Hard data and school visits round out the
leaning process. The process allows representative staff members from each role to share
confidentially about what is working well and what could be improved.

The superintendent, members of the cabinet, special education administrators, curriculum
leaders, principals and other members of the leadership team were interviewed.

Additionally, through the focus group process, teachers, paraprofessionals and parents (optional
focus group) were provided an opportunity to share feedback and insights into current practices
within the district. This inclusive process allowed DMGroup to engage with a wide array of
SU/SD leaders, staff, and parents and was particularly insightful in learning about how students
are served across the SU/SD.

The SU/SD leadership decided which staff roles should be included in the focus groups and
schedule sharing. Participants included nearly all staff who work with struggling students, both
with and without an IEP. The following roles were included in the study, where applicable:

Participated in Participated in
Schedule Sharing Focus Groups
BCBA/Certified Behaviorist v v
Behavior interventionist (Para) v v
Academic coaches 4
ELL teacher v v
General Education paraprofessional 4 4
General education teacher — elementary v
General education teacher - secondary v
Guidance counselor v v
Interventionist (reading and math) v v
Occupational therapist v v
Occupational therapy assistant 4 4
Psychologist v v
Physical therapist v 4
Reading Recovery teacher 4 4
School clinician 4 4
Speech and language pathologist assistant v 4
Social worker v v
Special education paraprofessional 4 4
Special education teacher v v
Speech and language pathologist v v
Speech and language pathologist assistant v 4
Title 1 interventionist 4 4
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Sharing a typical weekly schedule

All selected staff were requested to share their actual weekly schedule during the weeks of
3/27/17 or 4/7/17. Staff received an email invitation to share their schedule through an online
tool, dmPlanning, and were provided one week to complete the process. Technical support was
offered both via email and over the phone to all staff.

All participating staff who shared their schedule also had the opportunity to share what, if
anything, the schedule didn’t fully capture and any input or ideas they wished to share as well.

The majority of staff members who were asked to share their schedules did so (93%). Forty-four
schedules were excluded due to being incomplete; this analysis includes the schedules of 1,104
staff members.

Analyze the data
All practitioner schedules were analyzed to answer questions such as:

e How much time is devoted to supporting students, attending meetings, doing
paperwork, and other tasks?

e What topics are being supported?
e How many students are being supported at a time?
¢ How much variation or consistency is there between staff with like roles?

e How are students with disabilities served similarly or differently to students without
disabilities?

Identify strengths and potential opportunities

A great deal of data was collected leading to this draft report for sharing, feedback and
refinement.
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